INTRODUCTION

Diversity, as a broad concept, refers to the many characteristics that differentiate us from each other and
affect our experiences and perspectives.! As a Catholic, Jesuit institution that recognizes and cherishes
the dignity of each individual, Marquette University seeks to become a more diverse and inclusive

academic community.
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3. Framing diversity of thought and scholarship as an asset, explicitly stating our unequivocal
commitment to diversity and inclusionary practices, and including a link to our Employee
Resource Groups (ERGS) in the job posting can signal to underrepresented candidates that we
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3. Understand the “status quo” effect: some research suggests that if there is only one woman or

one person of color in a final candidate pool, statistically speaking they have no chance of being
hired. Importantly, if
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PHASE 4: EXTENDING THE OFFER AND MAKING THE HIRE
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biases, and recognizing and amplifying the voices
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APPENDIX A: Sample language for job postings

Marquette University does not discriminate in any manner contrary to law or justice on the basis of race,
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APPENDIX B: Job Boards for Organizations

that Represent Diverse Groups

Note: Most underrepresented candidates are looking at job postings in the same places as majority
population candidates. That said, advertising on listservs, websites and through associations that are
affinity-based and often discipline-specific can be effective if the position description gives a clear

indication that diversity is important. Posting in these spaces will increase exposure to not only the
position but also our institution as a whole.

Local Organizations:

1 Hispanic Professionals of Greater MKE (Marquette is a member institution)

1 Social X MKE - a young professional (YP) diversity and inclusion consulting group
Higher ed job sites:

1 Academic Diversity Search, Inc.

Association of Black Women in Higher Education

f
1 Association of University Centers on Disabilities
f

Chronicle of Higher Education and Inside Higher Ed magazines — while not specifically geared
toward various affinity groups, both of these sites attract a diverse audience

=

Diverse: Issues in Higher Education job site for both faculty and non-faculty jobs
f HBCU Connect —
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APPENDIX C: ADDITIONAL RESOURCES
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