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AUTHOR INTRODUCTION
While initially it may seem as though undocumented students have limited options upon 
graduating from college, this guide is intended to shed light on the possibilities that 
do exist. The guide has been written to be as inclusive and comprehensive as possible 
by including personal narratives, student testimonials and advice from experts. It is my 
desire that undocumented students and allies read through this guide and walk away 
feeling encouraged and unafraid of the next step.

As I navigated through my own life after college, it became more and more apparent 
that there were limited resources and opportunities for undocumented students after 
college. Shortly after I graduated from Fresno State, I moved to New York City to pur-
sue a Master’s degree at the New School For Social Research. Unfortunately, due to 
lack of financial support, I was unable to complete my program. I returned home without 
a plan of action or clue as to what the future would hold for me. I worked in landscaping 
with my father mowing lawns, trimming shrubs and raking leaves for a few months until I 
decided to move to the San Francisco Bay Area in search of better opportunities. I had 
no family, friends or connections there. I began to search for jobs on Craigslist and took 
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California residents, look out for AB 130 in 2012: 
Recently passed by the California State Legislature and 
signed into law by Governor Jerry Brown, AB 130 will 
allow eligible AB 540* students to apply for and receive 
scholarships derived from non-state funds at all Cali-
fornia public colleges and universities. These include 
scholarships funded through private donors, alumni 
contributions and individual departmental efforts. Some 
funding through AB 130 may be available to graduate 
students. Students must apply and compete for avail-
able awards as determined by their respective college 
or university. This bill will go into effect January 1, 2012. 

*In order to be eligible for AB 540, students must have: 
1) Attended a California high school for 3 or more 
years; 2) Graduated from a California high school with 
a high school diploma or attained the equivalent (GED); 
and 3) Filed an affidavit with their intended college 
or university stating their eligibility under AB 540 and 
intention of applying for a lawful immigration status as 
soon as they are eligible

Application Process
Testing
*This section written by Jennifer Pence, founder of Aca-
demic Springboard.2 

Most graduate and professional programs require a 
standardized test for admissions. For most students, 
these tests require extensive preparation over the 
course of several months. Regardless of which test you 
are taking, here are some general tips and to do items. 
For specifics on each test, see below.

1)	� Research typical scores at the specific programs 
you are interested in so that you know what score 
to aim for and how the programs will treat your 
scores if you take the test more than once (some 
programs look at your highest score, while oth-
ers average your scores, meaning you need to 
be well-prepared the first time you take the test). 
Note that students with below average scores are 
often admitted if they have other strong factors 
(such as great grades, relevant research/job experi-
ence, etc.), and schools frequently take into ac-
count whether students speak English as a second 
language and/or are first in their families to go to 
college.

2	 For more information about Academic Springboard, see www.
academicspringboard.com.

2)	� Take a practice test as soon as possible to see 
how you score and compare your scores to typical 
scores for the programs you are interested in. 

3)	� Determine a plan for reviewing, which might in-
clude studying on your own (be sure to use official 
test materials whenever possible – see the details 
under each test for which materials to use), forming 
a study group, or taking a review class. Most prep 
courses can be very expensive, but there may be 
free or low cost prep courses offered at your school

4)	� For those seeking basic remediation on topics such 
as Algebra, Geometry, and Trigonometry, and feel 
free to use Khan Academy as a FREE resource to 
sharpen up on sometimes forgotten skills.3 

5)	� Plan to take multiple timed practice tests before 
your test date to get comfortable with time manage-
ment and test format.

GRE: Most Ph.D. programs and some master’s degree 
programs require the GRE, which tests math and verbal 
skills. Each section is scored on a scale of 200-800, 
similar to the SAT. To find out expectations for scores, 
call the admissions department for the specific program 
that you are interested in. Some programs focus on 
just the math score or just the verbal score while others 
consider both scores, so be sure to know what’s im-
portant to the programs you’re interested in before you 
start studying for the exam. If you do not feel prepared 
to study for the test on your own, take a prep course 
provided by a company such as Kaplan or Princeton 
Review. You can also review with preparation books 
(The Official Guide to the GRE® Revised General Test 
has real test questions and gre.org has the PowerPrep 
software with two tests in the online format) or form 
study groups.4 The test is given on the computer, so 
you can take it on almost any date. The cost of the exam 
is currently $160. Note: the format of the test changed 
slightly as of August 2011, so if you are using old test 
prep materials from a friend, library, etc. they may not 

http://www.khanacademy.org
http://www.ets.org/gre/
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The Statement of Purpose
Determine the purpose of your statement. Usually the 
purpose is to convince the admissions committee that 
you have the ability, relevant experience, and motivation 
to succeed in the field you choose. Remember that your 
statement needs to stand out among all the others, so 
make sure you include unique experiences and personal 
values. Discuss specific coursework, extracurricular 
activities, jobs/internships, and research experiences 



12

form, and some may include a rating system for the rec-
ommender to fill out in addition to the letter. Make sure 
to allow consent to privacy acts if required by the letter 
of recommendation forms.

Remember to keep track of your letters to ensure that 
they are submitted on time. If your professors are not 
being responsive, you may try e-mailing them or simply 
asking someone else. In general you should ask a few 
professors ahead of time if they are willing to write you 
a letter just in case someone is too busy, and always 
follow through with a thank you letter or update on your 
application process with those selected. This is not a 
requirement but rather common courtesy and an ability 
to expand and grow your personal network.

See Appendix C for a Recommendation Packet Check-
list prepared by Professor Roberta Espinoza.

GPA
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Paying for Graduate School and 
Professional School
Paying for graduate school is perhaps one of the great-
est obstacles in attending graduate school. However, 
there are always options and opportunities for those 
who seek them out. Note that funding depends on the 
program you want to apply to. For example, a Master’s 
program is almost never fully funded by the school 
because it is a short program and a school may not 
find it worthwhile to invest in someone short-term. On 
the other hand, PhD programs are mostly fully funded 
because they require a time commitment of at least four 
years. 

Below are possibilities on how to fund graduate school:

»» Fellowships: A fellowship is a short-term opportunity 
that focuses on the professional development of a 
fellow and is sponsored by a specific organization 
or association. Fellowships are designed to support 
graduate study in a specific field, research to ad-
vance work in a particular issue, or the development 
of a new community-based organization or initiative.10 
Depending on the funding, DREAM scholars may 
apply for such fellowships. Do your research, and if 
you have the right qualifications there may be ways 
to obtain access to these opportunities. 

»» Scholarships: Private scholarships are a great way to 
get money for graduate school. Ask the schools you 
are applying to whether they can point you toward 

https://career.berkeley.edu/Infolab/Fellow.stm
https://career.berkeley.edu/Infolab/Fellow.stm
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TYPES OF 
PROFESSIONAL 
SCHOOLS
Business 
A graduate degree in business is earned by complet-
ing a Master’s in Business Administration (MBA), which 
usually takes two years. Most competitive business 
schools focus on admitting students who have several 
years of relevant work experience in their fields (mean-
ing that most students enroll several years after they’ve 
completed college), but certain programs may accept 
students straight out of college. Many schools also offer 
“Executive MBA” programs, which are designed to be 
completed in the evenings and weekends by people 
who are concurrently working full-time. These programs 
sometimes have more lax admission requirements (par-
ticularly for GMAT scores), but they often look for more 
extensive work experience. 

A business degree increases competitiveness in the 
job market since many upper-level jobs in the corpo-
rate world require/prefer people with MBA’s. A generic 
MBA is a flexible degree that can be used in many 
fields; however, many MBA programs now also offer 
concentrations in specific areas such as investment 
management, real estate, entrepreneurship, and many 
more areas. Selecting a program with a specific con-
centration can make your degree even more valuable if 
you already have in mind a specific area in which you 
would like to apply your business skills. Further, busi-
ness school provides very important networking oppor-
tunities by allowing you to meet a large group of other 
young professionals. Also, MBA’s are a “brand” and 
people may give you more recognition because of that 
credential, especially if it is an MBA from a competitive 
school. Overall, getting an MBA is not just about learn-
ing specific material but also about networking, which 
is especially valuable to new immigrants in the United 
States who might otherwise find it difficult to meet 
people in the corporate world. 

The first thing to do when considering applying to 
an MBA program is to assess your own goals and 
strengths and weaknesses to allow you to find the 
right fit in terms of business schools and the busi-
ness world. For example, Stanford Business School is 
known for emphasizing teamwork (which is reflected 
in the school’s application essay topics) while Harvard 
puts more emphasis on individualized leadership (also 
reflected in that school’s essay topics), so you should 
look at schools’ websites and talk to knowledgeable 
people to determine which schools might be a good 
fit for your personality and working style. Second, you 
should choose a career goal; because MBA programs 
are shorter, you do not have much time to change your 
mind, especially if you are doing a program with a very 
specific concentration. With a career goal in mind, it will 
be easier to choose the right school, programs, courses 
and MBA concentration. Third, study and prepare for 
the GMAT; the better your score the better the chances 
of entering your program of choice. Other factors 
that are taken into consideration are work experience, 
undergraduate grades, essays, letters of recommen-
dation, extracurricular activities and interviews (some 
schools).11

Issues that come up for undocumented students inter-
ested in the MBA program are how to pay, whether the 
school accepts undocumented students, and how to 
obtain relevant work experience. The cost of an MBA 
depends on the school; state schools will be cheaper 
while private schools may cost more but offer more 
funding. Another potential obstacle is licensing require-
ments for specific fields, which undocumented students 
may not qualify for, such as accounting (CPA), investing 
and real estate. Also, undocumented students may be 
at a disadvantage in the application process because 
prior work experience is key to be competitive at a top 
MBA program. Most programs require a minimum of 2 
years of professional experience, but on average incom-
ing students have 4 years of experience. For undocu-
mented students, working as a sole proprietor or start-
ing a LLC (both of these essentially mean owning your 
own business) are two viable options before or after 
completion of an MBA. The quality of your experience 
also makes a big difference. Although many people 
with experience in traditional blue chip corporate firms 
(consulting, banking) end up in MBA programs, these 
programs also accept people with less traditional back-
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cation, the military etc. The key is that your background 
shows a track record of leadership.

Medicine
Most students interested in the medical field begin 
preparing throughout their undergraduate degrees by 
taking the standard courses required of pre-med stu-
dents. Most medical students major in science-related 
fields, but a science degree is not required. Students 
may choose to apply to medical school right after the 
undergraduate degree or may take some time off.

Students admitted to medical school tend to have high 
academic achievement, including high MCAT scores 
and work experience and multiple extracurricular activi-
ties related to the medical field such as volunteering at 
a hospital or clinic, being a third rider on an ambulance, 
or performing scientific research with a professor. The 
medical school curriculum for the first two years is 
centered in factual knowledge and key skills such as 
critical thinking, establishing a relationship with patients 
and conducting medical histories and examinations. The 
final two years involve rotations through clerkships in 
primary care and specialty medicine, applying what was 
learned in the classroom. At some point during medical 
school, students must take the United States. Medical 
Licensing Examination (USMLE), a three-step test that 
all potential physicians must pass in order to practice 
medicine in the United States. and Canada. The first 
part covers basic medical principals and is taken at the 
end of the second year, the second part is on clinical 
diagnosis and disease development and is taken in the 
fourth year, and the final part on clinical management is 
taken during the first or second year of residency.

Students interested in biomedical research usually 
enroll in M.D./ Ph.D. programs. Such students take the 
first two years of medical school and then, upon com-
pletion of one or two of the third-year clinical clerkships, 
enter the graduate phase of the program. Once they 
complete their Ph.D. curriculum, they return to clinical 
studies. The entire process takes seven to eight years.

During the last year of medical school, students choose 
their specialties and begin to apply for their residency. 
Residencies are three-to-five year specialized training 
programs that follow graduation from medical school. 
Students are matched based on preferences by the 
National Resident Matching Program (NRMP) to ensure 
that applicants have a residency program appointment. 
Programs are competitive and limited in the number of 

residency slots. Physicians must complete an accred-
ited residency program to become certified to practice 
medicine. Physicians who seek more specialized train-
ing may pursue a fellowship. Once their education is 
complete, physicians obtain certification in their special-
ties. 

The median cost of medical school in 2010 was 
$49,298 for public school and $66,984 for private. 
The mean debt at graduation was $150,000 at public 
schools and $180,000 at private schools. Most medical 
students use loans to pay for medical school such as 
Stafford and PLUS. Other expenses related to medi-
cal school include a $160 application fee for the first 
school and $33 for each additional school, a $25-$100 
secondary application fee and $235 for the MCAT.12 
During your residency and fellowship, you will earn a 
small salary, but not nearly as much as a full-fledged 
doctor would make.

As an undocumented student, you will find it difficult to 
go through the medical school process because, while 
you could apply and be accepted to medical school, 
you would only be able to complete the first two years 
of medical school since the process after the second 
year requires background checks and proof of legal 
status. If you are certain you want to become a doctor, 
you may consider applying to medical school outside 
of the country. Mexico and Cuba, for example, offer 
great medical programs with good incentives and more 
affordable prices.13 However, you should know that 
leaving the country has risks that should carefully be 
considered prior to taking action (see Going Abroad 
Section below). For an alternative option, see Public 
Health below. 
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http://www.whatispublichealth.org/faqs/index.html#career_faqs6
http://www.whatispublichealth.org/faqs/index.html#career_faqs6
http://www.rn.ca.gov/careers/steps.shtml
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letters of recommendation, and possess excellent com-
munication skills.

Aside from graduate school, engineering students may 
take various tests to become licensed professional 
engineers. Below is the breakdown:

*The following information comes from the Board for 
Professional Engineers, Land Surveyors, and Geolo-
gists

Engineer-In-Training (EIT): This is the first step re-
quired under California law towards becoming a li-
censed engineer. This is a professional designation for 
a person who has passed the Fundamentals of Engi-
neering Exam, an 8-hour multiple-choice examination. 
Having this certification does not mean you are not an 
engineer, as the name may imply; it means you have an 
understanding of fundamental engineering principals. 
The examination requirements are three years or more 
of postsecondary engineering education, three years or 
more of engineering-related work experience or a com-
bination of postsecondary education and experience in 
engineering totaling three years minimum. Note that this 
test covers many, but not all types of engineering. For 
further information on requirements for specific types 
of engineering, see http://www.pels.ca.gov/consumers/
lic_lookup.shtml. 

Land Surveyor-In-Training (LSIT): similar to the 
EIT, this is the first step required under California law 
towards becoming a licensed professional land sur-
veyor. The examination requirements are two years of 
postsecondary education in land surveying, two years 
or more of work-related experience in land surveying, or 
a combination of postsecondary education and experi-
ence in land surveying totaling two years. 

Professional Engineer: The second exam taken after 
passing the Fundamentals of Engineering Exam is 
the Principals and Practice of Engineering Exam (or PE 
exam). The PE exam covers many fields, so it is not just 
for one field of engineering. This exam is two days long, 
with two four-hour sessions on the first day. Six or more 
years of experience are required before you can take 
the PE. This includes four years of qualifying experience 
with an ABET-approved B.S. degree, one (optional) 
equivalent additional year of qualifying experience with 
an approved M.S. degree, and the remainder of qualify-
ing work experience should be under a licensed engi-
neer. 

Structural Engineers and Geotechnical Engineers are 
required to take additional tests, which require the PE 

exam and additional work experience. They are 2-day 
exams that cover more specific subject matter. 

Neither U.S. Citizenship nor California residency is 
required to take any of the tests. However, you must 
provide a Social Security Number or an Individual Tax-
payer Identification Number (ITIN) for the application to 
be processed.16

Gathering the necessary work experience is the great-
est obstacle when pursuing a career in engineering. 
Networking is key when it comes to work experience; 
you may be able to find internships and employment 
by making connections with professors, professional 
engineers and other students. Also, keep in mind that 
unpaid work also counts as work experience toward 
testing. Lastly, work as an independent contractor may 
be possible, but you should take into consideration li-
ability issues; it may be wise to explore this opportunity 
with an engineering firm.

Internships help you understand and evaluate whether 
or not what you are doing is what you really want to 
do. You don’t want to spend four years in school and 
end up doing nothing related to it. Apply for anything, 
any piece of experience counts. Even if it is not related, 
it will give you an insight as to what you can poten-
tially be doing. Also, get to know different people from 
different engineering fields even if they are not in your 
field—networking is key! All my engineering jobs came 
out of networking…One of my professors worked in an 
engineering firm, and through him I was able to get an 
internships as soon as I graduated from college—as a 
matter of fact, I began work the Monday after I gradu-
ated! (Alejandro Mendoza, B.S. Civil Engineering, Santa 
Clara University)

Law 
Students interesting in attending law school should 
consider planning as early as their junior year of college. 
Seeking an undergraduate prelaw advisor or program is 
recommended. To begin law school right after gradua-
tion from a bachelor’s degree program, you would need 
to study for and take the Law School Admission Test 
(LSAT) ideally during your junior year or the summer 
after your junior year and apply to law schools during 
your senior year of college. However, taking time after 
college to gain more work or educational experience or 

16	 For further information on becoming an engineer in California, see http://
www.pels.ca.gov/applicants/apps.shtml

http://www.pels.ca.gov/consumers/lic_lookup.shtml
http://www.pels.ca.gov/consumers/lic_lookup.shtml
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in one of 34 jurisdictions that allow reciprocal admis-

http://www.abajournal.com/news/article/can_an_undocumented_immigrant_be_admitted_to_practice_california_supreme_co/
http://www.abajournal.com/news/article/can_an_undocumented_immigrant_be_admitted_to_practice_california_supreme_co/


http://calswec.berkeley.edu


http://www.cbest.nesinc.com/index.asp
http://www.cbest.nesinc.com/index.asp
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 include student and employee identification cards, so-
cial security cards, draft classification cards, and credit 
cards. If you have any questions regarding acceptable 
photographic identification, call Evaluation Systems 
before the test date.

If the name on your identification differs from the name 
in which you are registered, you must bring official veri-
fication of the change (e.g., marriage certificate, court 
order).

If you do not have proper identification at the time of 
your test, you will be denied admission to the test ses-
sion. If you are refused admission to the test, for any 
reason, you will be considered absent and will receive 
no credit or refund of any kind.

CSET
The California Subject Examinations for Teachers® 
(CSET®) have been developed by the California Com-
mission on Teacher Credentialing (CTC) for prospective 
teachers who choose to or are required to meet specific 
requirements for certification by taking examinations.24 
The CSET program includes examinations designed to 
help candidates meet the following certification require-
ments: 

»» Basic skills requirement. Candidates may satisfy all 
components of the state basic skills requirement by 
passing all three subtests of CSET: Multiple Sub-

http://www.cset.nesinc.com/index.asp
http://www.cset.nesinc.com/index.asp
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Master of Arts/Ph.D. in Education Program
Anyone can complete a Master of Arts, Education 
Ph.D. or a Doctorate in Education (Ed.D.), regardless 
of status. You do not need a teaching credential for any 
of these programs, but some programs prefer teaching 
experience (e.g. Curriculum and Teacher Education Pro-
grams). Education Ph.D. programs admit students from 
a range of backgrounds; candidates have experience in 
after-school programs, non-profits, student/community 
outreach, library and museum directors/staff, college 
admissions and teaching. Also, depending on the uni-
versity, you can receive an M.A. in disciplines outside of 
Education. For example, some students have received 
an M.A. in Psychology to complement their Ph.D. in Ad-
olescent Learning or an M.A. in Biology to further their 
expertise in Science Education. An Ed.D., on the other 
hand, would mostly require teaching experience and/or 
an M.A. in Education Administration. Admission require-
ments vary by school, but in general follow the graduate 
school admission requirements. This is a particularly vi-
able option for undocumented students, because there 
are no employment or identification requirements. 
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GETTING 
INTERNSHIPS 
Internships can provide an opportunity for you to 
determine whether you are interested in a particular 
career, gain experience in your field, create a network of 
contacts, and sometimes gain school credit. An intern-
ship may also lead to a full-time job. For undocumented 
students, internships are a great way to gain valuable 
work experience without being an employee. 

The fact that I had a lot of experience in the field 
already helped me a lot when searching for a job. It’s 
something I highly recommend to other students, to 
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»» Target key people you would like to talk to, introduce 
yourself and describe what you do. 

»» If you are unable to identify someone on your target 
list, look for an individual you already know who is 
conversing with someone you do NOT know.

»» Exchange business cards and follow up with an e-
mail or a phone call. 

Effective networking is difficult for anybody. But keep 
in mind the following: recognize that the person you 
are trying to network with is a person, not just a con-
tact that is going to ‘get you something’; always feel 
confident about yourself and your ability to positively 
contribute; finally, do not get down on yourself if things 
do not turn out the way you planned them with regard 
to networking. They often do not. The best relation-
ships may emerge when you least expect it. (Santiago 
Campero, M.B.A., Massachusetts Institute of Technol-
ogy)

Mock Interviews
Interviews are inevitable when applying for a job, intern-
ship or scholarship, and they can be a deciding factor. 
While interviews may seem intimidating, remember that 
practice makes perfect, which is why mock interviews 
are essential. Look for people that you consider to have 
good communication or people skills and ask them if 
they can practice an interview with you. Ask for feed-
back and repeat until you feel ready for the real thing. 



28

EARNING A LIVING 
29 	 Deferred Action for Childhood Arrivals	
29	 Working for Yourself
	 29	 Different Options

	 30	 Basic Guidelines for Independent Contractors	

	 32	 Employees vs. Independent Contractors: Main Differences	

	 32	� Employees vs. Independent Contractors: Examples	

	 33	 Independent Contractor Work for Recent Graduates	

	 34	� Talking to Potential Clients about Working as an Independent  
Contractor	

	 34	 IRS Forms Required of Independent Contractors

	 34	 Starting a Sole Proprietorship	

	 35	 Steps to Setting Up a Sole Proprietorship in California	

	 35	 Final Words of Advice on Working as an Independent Contractor

35	� Starting a Limited Liability Company (LLC) as a Worker Cooperative
	 36	 Steps to Setting up a LLC in California

	 36	 Basic Characteristics of Worker Cooperatives	

	 36	 Examples of Worker Cooperatives as LLCs

 36 

	



29

EARNING  
A LIVING
Most undocumented immigrants face significant barri-
ers to pursuing employment in the United States. Em-
ployers are required to ask for proof of legal status, and 
it is illegal for any employer to hire a person knowing 
that the individual is not lawfully authorized to work. 
In this section, we have outlined some legal ways to 
earn money in the United States. It is your responsibil-
ity to determine whether you may legally pursue these 
options based on your immigration status. Be sure to 
consult with an experienced immigration lawyer first. 
We begin this section with information about Deferred 
Action for Childhood Arrivals, a new administrative 
policy announced by President Obama in June 2012 
that promises work authorization to certain undocu-
mented students.

Deferred Action for Childhood Arrivals
Deferred Action for Childhood Arrivals (DACA) is an ad-
ministrative policy that will allow eligible undocumented 
students to receive a two-year deferment of their depor-
tation and work authorization.

To be eligible for DACA, individuals must:

»» Be 15 or older. If individuals are in removal proceed-
ings they can request Deferred Action before the 
age of 15.

»» Have resided continuously in the U.S. for at least five 
years prior to June 15, 2012

»» Have come to the U.S. before the age of 16

»» Been present in the U.S. on June 15, 2012 and not 
left since that date, even for a casual visit abroad

»» Either be currently in school, have graduated from 
high school, have obtained a GED certificate (or 
equivalent), or have been honorably discharged as a 
veteran of the Coast Guard or Armed Forces of the 
United States

»» Have not been convicted of a felony offense, a 
significant misdemeanor offense, three (3) or more 
misdemeanor offenses, or otherwise pose a threat to 
national security or public safety

»» Be under the age of 31 as of June 15, 2012

Important Things to Know:

»» Deferred Action is not a visa or a legal status; it is a 
deferment by the government to pursue deportation/
removal.

»» Deferred Action does not provide a pathway to citi-
zenship or any sort of legal status.

»» If your request for DACA is rejected, you may be 
placed in removal proceedings if you fall under cer-
tain guidelines to appear. To view the guidelines, visit 
uscis.gov/childhoodarrivals.

»» There is no appeal process for a rejected request; 
however, an applicant may be able to file a new 
request.

»» DACA does not guarantee you will be able to get a 
driver’s license (this varies by state).

To view the DACA request forms and find out more 
information, please visit U.S. Citizenship and Immigra-
tion Services’ website: http://www.uscis.gov/child-
hoodarrivals.

Establishing a business is about pushing your personal 
limits, learning from your mistakes and taking risks. 
AB540 students know well how to do this. Don’t un-
derestimate yourself and your abilities. You have skills 
and abilities that no other student at your college or 
university has. Market them and make a decent living 
out of it. (Karla C. Reyes, B.S. Business Administration, 
San Jose State University, Small Business Owner).

Working for Yourself
Different Options
Although employers may not knowingly hire an unau-
thorized immigrant, federal and state laws often do not 
require proof of immigration status for an individual to 
go into business for him or herself and receive payment 
for goods or services. Individuals who perform services, 
but are not employees, are sometimes categorized as 
independent contractors. 

Definition: An independent contractor is a self-em-

uscis.gov/childhoodarrivals
http://www.uscis.gov/childhoodarrivals
http://www.uscis.gov/childhoodarrivals


http://www.irs.gov/pub/irs-pdf/p15a.pdf
http://www.irs.gov/pub/irs-pdf/p15a.pdf
http://www.irs.gov/businesses/small/article/0,,id=99921,00.html
http://www.irs.gov/businesses/small/article/0,,id=99921,00.html
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formed are especially important. However, employees may also incur unreimbursed 
expenses in connection with the services they perform for their business.

4.	� The extent of the worker’s investment. An employee usually has no investment 
in the work other than his or her own time. An independent contractor often has 
a significant investment in the facilities he or she uses in performing services for 
someone else. However, a significant investment is not necessary for independent 
contractor status.

5.	� The extent to which the worker makes services available to the relevant market. An 
independent contractor is generally free to seek out business opportunities. Inde-
pendent contractors often advertise, maintain a visible business location, and are 
available to work in the relevant market.

6.	� How the business pays the worker. An employee is generally guaranteed a regular 
wage amount for an hourly, weekly, or other period of time. This usually indicates 
that a worker is an employee, even when the wage or salary is supplemented by 
a commission. An independent contractor is usually paid by a flat fee for the job. 
However, it is common in some professions, such as law, to pay independent con-
tractors hourly.

7.	�



http://www.insurevents.com/Articles/Employee Or IC.htm
http://www.insurevents.com/Articles/Employee Or IC.htm
http://jobsearchtech.about.com/od/laborlaws/l/aa121800_4.htm
http://jobsearchtech.about.com/od/laborlaws/l/aa121800_4.htm
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direct payments to the suppliers for all necessary 
materials. She carries liability and workers’ compensa-
tion insurance covering Jerry and others he engaged to 
assist him. She pays them an hourly rate and exercises 
almost constant supervision over the work. Jerry is not 
free to transfer his assistants to other jobs. He may 
not work on other jobs while working for Wilma. He 
assumes no responsibility to complete the work and 
will incur no contractual liability if he fails to do so. He 
and his assistants perform personal services for hourly 
wages. They are employees of Wilma White.

Employee. Milton Manning, an experienced tile setter, 
orally agreed with a corporation to perform full-time 
services at construction sites. He uses his own tools 
and performs services in the order designated by the 
corporation and according to its specifications. The cor-
poration supplies all materials, makes frequent inspec-
tions of his work, pays him on a piecework basis, and 
carries workers’ compensation insurance on him. He 
does not have a place of business or hold himself out to 
perform similar services for others. Either party can end 
the services at any time. Milton Manning is an employee 
of the corporation.

Employee. Wallace Black agreed with the Sawdust Co. 
to supply the construction labor for a group of houses. 
The company agreed to pay all construction costs. 
However, he supplies all the tools and equipment. He 
performs personal services as a carpenter and mechan-
ic for an hourly wage. He also acts as superintendent 
and foreman and engages other individuals to assist 
him. The company has the right to select, approve, or 
discharge any helper. A company representative makes 
frequent inspections of the construction site. When a 
house is finished, Wallace is paid a certain percentage 
of its costs. He is not responsible for faults, defects of 
construction, or wasteful operation. At the end of each 
week, he presents the company with a statement of the 
amount he has spent, including the payroll. The com-
pany gives him a check for that amount from which he 
pays the assistants, although he is not personally liable 
for their wages. Wallace Black and his assistants are 
employees of the Sawdust Co.

Independent Contractor. Bill Plum contracted with 
Elm Corporation to complete the roofing on a housing 
complex. A signed contract established a flat amount 
for the services rendered by Bill Plum. Bill is a licensed 
roofer and carries workers’ compensation and liability 

insurance under the business name Plum Roofing. He 
hires his own roofers who are treated as employees for 
Federal employment tax purposes. If there is a problem 
with the roofing work, Plum Roofing is responsible for 
paying for any repairs. Bill Plum, doing business as 
Plum Roofing, is an independent contractor.

Marketing Industry 

Independent Contractor. Lupe Castellanos was con-
tracted by BoostIt Enterprises to represent a well-
known coffee brand at the Women’s Nike Marathon in 
San Francisco. A signed contract established that this 
was an independent contractor position, the hourly rate 
and duration of promotion. There were no instructions 
beyond a sample script provided by client to be used to 
learn and talk about the product at the event. Lupe also 
signed a W-9 form and will receive a 1099 Form from 
BoostIt Enterprises if she makes $600 or more working 
other events. All communication is done via e-mail or 
phone with the client. Lupe works from home using her 
own computer, phone and car.

Independent Contractor Work for Recent Graduates
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field. But if I factor in my limitations, the only reason I 
am doing this is because of my legal status. (Mario Lio, 
B.S. Civil Engineering, U.C. Berkeley)

Promotions
Working in promotions is also something that you many 
want to consider, especially because the work is very 
flexible and, in most cases, individuals are hired as 
independent contractors. There are hundreds of market-
ing companies looking for people to promote all types 
of products including alcohol, energy drinks, make-up, 
phone apps, cell phones, and even papayas! A good 
starting point to finding work as a promoter is to look 
on Craigslist under the “Gigs” section under “Events.” 
Most posts will indicate that they are looking for brand 
ambassadors or promotional models. 

Getting job offers is difficult; knowing how to approach 
it is the key. (Dana Kim, B.A. Architecture, U.C. Berke-
ley)

Other Ideas
There are many, many other areas where students or 
graduates can use skills they learned in school or out-
side of school. Many tech companies hire a significant 
portion of their computer programmers as independent 
contractors, while more basic skills such as dog-walk-
ing, child care, and party planning can easily become 
the basis for starting a business or doing independent 
contractor work.

Talking to Potential Clients about Working as an 
Independent Contractor
When it comes to speaking to potential clients about 
working as an independent contractor, you may con-
sider doing the following:

»» Make sure the type of work you wish to do follows 
the independent contractor guidelines

»» Become familiar with the legal aspects of working as 
an independent contractor

»» Highlight your assets and skills and be prepared to 
demonstrate how they meet the needs of your clients

»» Research similar types of work so you know the stan-
dard rate for your services

»» Become familiar with writing contracts and make 
sure to sign a contract with every client

One of the greatest opportunities you can look forward 
to is working for yourself. You should be creative with 
what you do and not end up in a dead-end job. If you 
work for yourself, you do not have to wait seven years 
to get promoted. It’s all a matter of personality. Ask 
yourself, what type of lifestyle do I want to live? Keep 
in mind that the skills you’ve learned getting through 
college are transferrable to starting your own business. 
(Karla C. Reyes, B.S. Business Administration, San 
Jose State University, Small Business Owner)

IRS Forms Required of Independent Contractors
W-9: The IRS requires that payers use Form W-9 to ob-
tain taxpayer identification numbers from independent 
contractors. The W-9 is filled out at the start of work by 
an independent contractor and kept on record by the 
payer.32 See Appendix H for Form W-9. 

1099: The IRS requires that payers use Form 1099 to 
record the total amount of money paid to independent 
contractors in any given calendar year. A payer must file 
a 1099 for each independent contractor paid $600 or 
more. A copy of the 1099 is given to the independent 
contractor.33 See Appendix I for Form 1099.

Starting a Sole Proprietorship
Definition: An independent contractor may wish to start 
his or her own company and provide services in the 
form of a sole proprietorship. A sole proprietorship is a 
type of business entity owned and run by one individual 
where there is no legal distinction between the owner 
and the business. With a sole proprietorship, the owner 
may use a trade name or a business name other than 
his or her own legal name to do business; in the United 
States. there is a requirement to file a doing business 
as 

http://www.ftb.ca.gov/businesses/bus_structures/soleprop.shtml
http://www.ftb.ca.gov/businesses/bus_structures/soleprop.shtml
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California35

1.	� Go to the county clerk and apply for a name for the 
company. The cost is about $35 depending on the 
type of business.

2.	� Go to city hall to register the business and get a 
business license. The cost is about $10.

3.	� Open a business account at a bank.

4.	� Other requirements may have to be fulfilled depend-
ing on the county, such as registering with the local 
newspaper.

I think students and recent graduates tend to follow the 
herd and say, let’s go apply for a job. I would highly 
recommend starting your own business and being 
an entrepreneur. Start you own business in whatever 
your passion may be, whether it is tutoring or making 
chocolates. You don’t need much other than hard work 
and some starting money, but a good business idea 
and hard work is most important. Also, it’s a great idea 
to partner with other graduates, because you can’t do 
it alone. (Alexandra Moreno, B.S. Molecular and Cell 
Biology, U.C. Berkeley)

Final Words of Advice on Working as an 
Independent Contractor
*This section written by Karla C. Reyes, Owner of KCR 
Public Relations

»» You are not required to discuss your immigration 
status with any of your clients.

»» Seek out professional membership organizations in 
your field that will lead to meeting potential clients 
and building a reputation. For example, join your 
local chapter of the Hispanic Chamber of Com-
merce, Business Networking International (BNI), or 
Rotary Club.  Some of these organizations, such 
as Rotary and BNI, charge dues. However, you can 
often go to 1-3 meetings free of charge to “try out” 
the organization, so consider taking advantage of 
these networking opportunities even if you don’t join 
the organization.

»» No organization is too small or too big to contract 
you. Large organizations often have more resources 
and more expertise in hiring independent contrac-
tors.

»» Try your best to open opportunities for other small 
business owners and immigrant students. 

35	  Ibid.

»» Seek out and foster mentor relationships with busi-
ness professionals and business owners.

Starting the business is not difficult; it’s maintaining the 
business that gets tough. You need financial assistance 
when starting business to do things right. Managing 
the business and working with clients can get hectic. 
I had access to business mentors, but they were not 
available for me all the time. I did not have enough 
experience on how to run the business when I started, 
but now that I have more time I want to seek other 
resources and other people with experience. (Karla C. 
Reyes, B.S. Business Administration, San Jose State 
University, Small Business Owner)

Starting a Limited Liability Company 
(LLC) as a Worker Cooperative
Definition: A worker cooperative is a business com-
prised of members who are both workers and owners 
of the business. Members can control the structure and 
practices of the work environment. Businesses who 
hire a worker cooperative are hiring the cooperative not 
a single member. Therefore, they are not required to 
prove that the work being done by the worker coopera-
tive qualifies as independent contract work.36

Personal Information Required: Businesses that hire a 
LLC are not typically required to obtain any information 
about the worker-owners of the LLC. In other words, as 
a worker-owner of a LLC, you should not be required to 
provide any personal information (your name or even an 
ITIN) to that business.

Liability: A LLC is an unincorporated business organi

http://www.ftb.ca.gov/businesses/bus_structures/LLcompany.shtml
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enues over $250,000, it must pay an annual fee based 
on the total income for the year.38

Steps to Setting up a LLC in California39

1.	� The group of workers must research the type of 
business plan they want and the state regulations. 

2.	� An agreement is made that establishes how the 
business will be managed, who the members will 
be, how membership will be granted or revoked, 
and any other details. 

3.	� To become a LLC in California, a person or group 
must file Articles of Organization with the Secretary 
of State along with a fee of $70. The articles can 
be filed by filing a form on the Secretary of State’s 
website. 

4.	� The group should develop a management agree-
ment. In California, the Beverly-Killiea Limited Li-
ability Company Act, Corp C 1700-17655 contains 
rules regarding internal management. 

5.	� Within 90 days of filing the articles, the LLC must 
file a Statement of Information with the Secretary 
of State. This includes names and addresses of 
LLC management and all members of the LLC, the 
general nature of the LLC’s business activities, the 
name and address of the LLC’s agent of service 
of process and the address of the LLC’s principal 
business office. The statement would be filed every 
2 years and when the information changes.

6.	� The LLC must obtain an Employer Identification 
Number (EIN) as its business tax identification 
number. The process of completing an EIN applic-
tion on Form SS-4 can be done online, by phone, or 
through your attorney.40 

Basic Characteristics of Worker Cooperatives 
*The section comes from CICOPA (International Orga-
nization of Industrial, Artisanal and Service Producers’ 
Cooperatives)41

»» They have the objective of creating and maintaining 
sustainable jobs and generating wealth, to improve 
the quality of life of the worker-members, dignify 
human work, allow workers’ democratic self-man-

38	 For further information on taxes for LLC, see http://www.irs.gov/businesses/
small/article/0,,id=98277,00.html

39	 “Limited Liability Company (LLC),” State of California Franchise Tax Board, 
http://www.ftb.ca.gov/businesses/bus_structures/LLcompany.shtml 
(accessed September 2011).

40	 For further information on ITINs, see http://www.irs.gov/individuals/
article/0,,id=222220,00.html

41	 “World Declaration on Worker Cooperatives,” CICOPA, http://www.cicopa.
coop/World-Declaration-on-Worker.html (accessed October 2011)

agement and promote community and local develop-
ment.

»» The free and voluntary membership of their members, 
in order to contribute with their personal work and 
economic resources, is conditioned by the existence 
of workplaces.

»» As a general rule, work shall be carried out by the 
members. This implies that the majority of the work-
ers in a given worker cooperative enterprise are 
members and vice versa.

»» The worker-members’ relation with their cooperative 
shall be considered as different to that of conven-

http://en.wikipedia.org/wiki/CICOPA
http://www.ftb.ca.gov/businesses/bus_structures/LLcompany.shtml
http://www.cicopa.coop/World-Declaration-on-Worker.html
http://www.cicopa.coop/World-Declaration-on-Worker.html
http://www.lancasterfarmfresh.com/about
http://www.lancasterfarmfresh.com/about
http://www.edu-soft.org/
http://www.edu-soft.org/
http://teamworks.coop/our-cooperatives/house-cleaning/
http://teamworks.coop/our-cooperatives/house-cleaning/
http://teamworks.coop/our-cooperatives/landscaping/our-services/
http://teamworks.coop/our-cooperatives/landscaping/our-services/
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Eco-Care Professional Housecleaning Services: A women’s cooperative made up of 
professionally trained worker-owners whose business provides residential and commer-
cial cleaning services. http://www.wagescooperatives.org/eco-care.html

Health Care

Cooperative Care: Cooperative Care is a worker-owned cooperative of home care 
workers and certified nursing assistants. http://co-opcare.com

A Recap of Requirements for Different Types of Work 

Full-Time Employee Independent Contractor Co-Owner of LLC

Personal Information  
Required

Name, Address, SSN, 
statement about whether 
you are a citizen of the 
United States, noncitizen 
national of the United 
States, lawful personal 
resident or an alien autho-
rized to work

Name, Address, SSN or 
ITIN

None (All members may 
use the LLC EIN)

Government Forms I-9, W-2 W-9, 1099, Form 1040 Form 8832 for classifica-
tion of LLC, Form 1065 

 

rized to work

http://www.wagescooperatives.org/eco-care.html
http://co-opcare.com/
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Document Fraud
* This section written by Bill Ong Hing, Professor of 
Law at the University of San Francisco.

Working with false documentation may have implica-
tions in the long run. Congress has enacted special 
laws to punish individuals who use false immigration 
documents to obtain work in the United States.

Definition of Document Fraud
The following provisions apply to all workers including 
U.S. citizens and those that are here in an undocument-
ed status. It is unlawful for any person to knowingly:

»» Forge, counterfeit, alter, or falsely make any docu-
ment for the purpose of satisfying a requirement of 
the Immigration and Nationality Act;

»» Use, attempt to use, obtain or receive any forged, 
counterfeit, altered, or false document to satisfy any 
requirement of the Immigration and Nationality Act;

»» Use or attempt to use any document lawfully issued 
to a person other than the possessor for the purpose 
of satisfying a requirement of the Immigration and 
Nationality Act; and

»» Accept or receive any document issued to a person 
other than the possessor for the purpose of comply-
ing with employment document requirements for 
employer sanctions under 8 U.S.C. 1324a(b)

Effect on Employers
Employers violate the civil document fraud provisions 
only if they knowingly accept fraudulent documents. As 
long as an employer accepts documents that on their 
face reasonably appear valid, the employer has not 
committed document abuse and has not violated the 
civil document fraud provisions. 

Enforcement and Penalties
If Immigration and Customs Enforcement (ICE) sus-
pects that a person or employer has violated the civil 
document fraud provision, it will issue a Notice of Intent 
to Fine (NIF) against the individual or employer. Within 
60 days the individual or employer must request in 
writing a hearing before an Administrative Law Judge 
(ALJ) or the Chief Administrative Hearing (OCAHO). If 
the hearing is not requested, ICE will enter a final order 
against the individual or employer for having violated the 
civil document fraud provision. The following penalties 
could be enacted:

»» Civil penalties for document fraud range from $250 
to $2,000.

»» Individuals may be removed (deported) and be per-
manently inadmissible.

»» Individuals who assist others in document fraud may 
be imprisoned for up to five years if they (1) knowing-
ly and willfully concealed, failed to disclose, or cov-
ered up; (2) receipt of a fee or other remuneration; 
(3) for preparation or assistance in the preparation of 
the immigration benefit application form; (4) an ap-
plication for immigration benefits; and (5) committed 
fraud in the preparation of such application.

»» Individuals may also be subject to criminal penalties, 
including fines up to $5,000 and imprisonment up to 
5 years, for misuse of immigration documents.

»» Individuals who are found to have committed civil 
document fraud are also deportable.
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GOING ABROAD
If you cannot secure meaningful work opportunities in 
the United States, you may wish to consider returning 
to your home country or going to a new country to pur-
sue your career. This may be a good option if you have 
completed your degree, still have close family members 
and connections in your home country, and/or have no 
viable path towards legal status in the United States. 

The following steps can be followed if you are interest-
ed in this possibility: 

Consult an immigration attorney before you decide to 
go abroad. This will allow you to become informed of 
your current legal options in the United States and to 
compare these to your future options abroad. We find 
that many students do not know that they have legal 
options in the United States simply because they have 
not sought out help from an attorney. For a free online 
analysis of your immigration remedies, visit www.Immi-
grants Rising.org and submit a confidential and anony-
mous intake form. 

1.	� Do research on the country where you plan to re-
side. Research employment opportunities, the legal 
process required to be able to work, and the coun-
try’s conditions/lifestyle. You don’t want to realize 
after going abroad that you would have preferred to 
stay in the United States, even under unlawful sta-
tus. Try connecting with people who currently live in 
the country. With the Internet, it is relatively easy to 
connect with people abroad.

2.	� Research whether you have possible ways of re-
entering the United States after you leave. 

Risks 
Individuals who have been unlawfully present in the 
United States for a year or more after reaching the age 
of 18 are subject to a 10-year bar from reentering the 
United States once they leave. There are waivers of the 
10-year bar, but they are very difficult to obtain; they 
normally require students to prove that being out of the 
country would cause extreme hardship to their U.S. 
citizen spouses or lawful permanent resident parents or 
spouses. Please note: If you leave the United States, it 
is very possible that you will not be able to return for a 
long time.

Personal Narrative from Beleza Chan:  
“My desire to grow and do something 
was larger than my ties to the United 
States.” 
I moved to the United States from Brazil in December 
2002. I went to high school in San Francisco, commu-
nity college in Pacifica, and eventually graduated from 
UC Berkeley with a degree in Sociology.

Within a year after graduating from UC Berkeley, I 
began exploring options to pursue graduate school 
outside the country. I felt trapped in the United States 
and sad about leaving the life I had, but I knew I would 
be more depressed if I stayed, unable to realize my 
potential or see how far I could get in life. My desire to 
grow and do something was larger than my ties to the 
United States.

I was admitted into a graduate program in Planning at 
the University of Toronto, and in July 2010, I returned to 
Brazil in order to apply for a Canadian student visa. My 
plan wasn’t to stay in Brazil, but unexpectedly I was de-
nied the student visa to Canada and I knew I wouldn’t 
be able to return to the United States immediately. I 
began teaching English for about 10 hours a week 
and looking for full-time employment. After just a few 

http://www.e4fc.org
http://www.e4fc.org
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system would only allow that in ten years. I asked them 
if there was a waiver. They said that they could submit 
one on my behalf but that it would take six months to 
one year to get a response from the Department of the 
State. They never asked to see my supporting docu-
ments or fill out any forms for the waiver. I assumed the 
process would take at least six months, as I was told. I 
was sad about not being able to return immediately to 
the United States, about not being able to fulfill my job 
duties and about disappointing my boss, but I decided 
to just continue with life.

In reality, the waiver process took much less time. Only 
a couple weeks later, the lady at the U.S. consulate 
called me again and asked me to present my passport 
in order to get my visa. It only took about a month to 
complete the entire process, and once it was over, I felt 
relieved. 

I was still nervous about going through immigration 
in the United States, though. When I re-entered the 
country, the official asked me if I had had a problem dur-
ing my last stay. When I admitted to him about having 
overstayed my visa before, he sent me to a room to 
“clear me” because he could not do it in his system. I 
went to the room where it seemed only brown people 
were allowed, since no one was lighter-skinned than 
me. I talked to the Homeland Security official about my 
previous overstay, my mom’s residency status, what the 
purpose of my current trip was, where I worked, etc. 
Then he let me into the United States.   
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http://www.e4fc.org/legalservices.html
uscis.gov/childhoodarrivals
http://www.uscis.gov/childhoodarrivals
http://www.uscis.gov/childhoodarrivals
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How Do I Apply for a D3 Waiver?
You can apply for a d3 waiver in two ways: at a U.S. 
Consulate or a Port of Entry in your country of citizen-
ship. Application for the d3 waiver thus requires you to 
leave the United States. It is important to remember that 
not only will departure automatically trigger the 10-year 
bar in most cases, but you will need to return to your 
birth country, which may be unfamiliar to you. You are 
also advised to consider the consequences of leaving 
the United States to apply for a d3 waiver before receiv-
ing H-1B petition approval. Even with petition approval, 
the d3 waiver and H-1B visa application are not guar-
anteed, so you should carefully weigh the risks and 
benefits of leaving the United States with your employer 
and with qualified legal counsel. 

The application for a d3 waiver is made with the ap-
plication for an H-1B visa abroad. Approval of the d3 
waiver does not automatically grant an H-1B visa, but 
rather removes the bar from the H-1B visa being grant-
ed. You will still need to meet all of the requirements for 
an H-1B to be granted a visa.

What is an H-1B?
An H-1B nonimmigrant visa is a temporary visa for pro-
fessional workers in specialty occupations that normally 
require a bachelor’s degree or equivalent as a minimum 
requirement. Typical examples of H-1B eligible profes-
sionals are computer programmers, engineers, teach-
ers, scientists, and lawyers. The H-1B visa is valid for 
three years and can be renewed for an additional three 
years. 

For H-1Bs, the job and the degree must match. For 
example, an English major who is talented with comput-
ers, but who only has limited academic or work experi-
ence in computer programming, may not be eligible for 
an H-1B as a computer programmer, even if he/she is 
a better programmer than a computer science major. 
Generally, U.S. Citizenship and Immigration Services 
(USCIS) will look at the degrees held by others with 
similar jobs at the same company and in the industry as 
a whole, to decide whether an H-1B is appropriate. 

For an H-1B, the employer is the petitioner, and they are 
required to make successive filings with the Department 
of Labor and then with USCIS. The employer must 
“attest” (promise) that it will pay the prevailing wage for 
that job in that geographic area, as well as to the actual 

though your hard work in college cannot pay off be-
cause, in the end, you are unauthorized to work. How-
ever, the so-called “d3 waiver” may be one option for 
allowing you to obtain H-1B status after graduation. It 
can also provide hope to stay in school.

Key Things to Consider
In considering this option, please keep in mind these 
key points:

1.	� We strongly recommend that you have a personal-
ized consultation regarding your status with a quali-
fied nonprofit or a licensed immigration attorney. 
Immigration rules are incredibly complex. A legal 
consultation is like having a doctor take a full history 
on the first office visit. It is essential to understand-
ing all options and also all potential problems.

2.	� The H-1B/d3 waiver option is a short-term, not a 
long-term, solution. Being in status with work au-
thorization, a Social Security number, and a driver’s 
license, is a tremendous step for you if the H-1B/d3 
waiver is successful, but it does not provide long-
term status in the United States. That will require a 
separate plan or action by Congress.

3.	� H-1B visas are sponsored by employers. You are 
advised to develop relationships with potential em-
ployers through internships, volunteering, network-
ing, etc., so that the employer may be more likely 
to support the H-1B process. The H-1B/d3 option 
is not common, so if an employer is interested but 
there are concerns about timing, requirements or 
funding, please let us know and we can discuss 
these. Some employers or you may choose not to 
pursue this option; our goal is to help provide good 
information so that the option can be considered in 
a clear light.

What is the D3 Waiver Option?
The Immigration and Nationality Act §212(d)(3) waiver, 
known commonly as the d3 waiver, excuses many but 
not all grounds of inadmissibility to the United States, 
including unlawful presence, the only immigration law 
violation of most undocumented graduates. If you have 
been present in the United States for one year or more 
in violation of immigration laws, leaving the United 
States triggers a 10-year bar to readmission. An ap-
proved d3 waiver overcomes that bar for temporary visa 
purposes, allowing you to then apply for an H-1B visa at 
a U.S. consulate and then (if the visa is granted) enter 
the United States in valid nonimmigrant status with 
work authorization.



http://curranberger.com/content/blogcategory/38/119/
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him to work on a special project, and Princeton agreed 
to hire and sponsor him for an H-1B nonimmigrant visa. 
The H-1B enabled Dan-el to return to the United States 
after studying abroad. Prior to his return, Dan-el ap-
plied to and was accepted as a Ph.D. candidate in the 
Classics Department of Stanford University, which then 
supported his successful application to change from 
H-1B to F-1 student status. Although his legal status is 
not permanent, Dan-el believes this temporary solution 
has allowed him to move forward in his studies.
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Within a few months, I packed my bags and moved to 
the Bay Area. I had always wanted to live there because 
of the wonderful weather, the more relaxed attitude and 
the city life in general. I tend to thrive off the adven-
ture of moving to a new place, so my happiness factor 
instantly went up. Creating opportunity for myself has 
been such an important part of my life that now I almost 
feel like a challenge is needed for me to truly enjoy what 
I am doing. 

I was sitting around checking e-mails when I came 
across an article about Jorge Ramos donating money 
to Immigrants Rising, an organization that was de-
scribed as helping immigrant youth. I was intrigued. As 
I searched for this organization that I had never heard 
of, it became apparent that this organization was doing 
great work. I scrolled to the bottom of the page and 
read that they were looking for mentors and I said to 
myself, well this is exactly what I am looking for! I had 
no friends or family in the area, so this sounded like 
a great opportunity to meet new people and assist in 
any way I could. The rest, as they say, is history. The 
people who have known me for many years will tell you 
that they have never seen me happier and it is true. 
After years of feeling ashamed, defeated, unworthy, 
and angry, my entire perspective on the issue of being 
undocumented changed as soon I became surrounded 
by individuals just like me who did not let their status 
define who they are. For the first time in my life, I feel 
like I have found peace of mind. I am hopeful that new 
opportunities will come my way, but the reality is that I 
am still undocumented, which translates to a continued 
struggle for fair treatment and acceptance. 

Challenges
Below are common challenges that may come up  
for you. 

Leaving College
While in college, you find many safety nets (AB540 
support groups, teachers, peers), but upon gradua-
tion those safety nets are left behind. You may choose 
to live near campus instead of returning home after 
graduation. However, unless you have a job, it is dif-
ficult to stick around for too long. You are then forced 
to return home to save money. Home, for many of you, 
may not be a healthy place to return to (lack of space, 
emotional/mental/physical abuse, financial struggles, 
etc.), adding to the emotional challenges that exist. You 

STAYING 
MOTIVATED:  
EMOTIONAL 
HEALTH
While graduating from college is an impressive accom
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may also find yourself having to take on new roles and 
responsibilities within the household, making it more dif-
ficult to move forward with your own life. Lastly, return-
ing home may involve abiding by household rules and 
being treated like a kid instead of an adult. 

Even though I was done with the academic portion of 
college, I was not done with wanting to live the college 
life. For the first six months I kept going back every 
weekend or several days a week. I did not know how 
to deal with life after college. (Blanca Hernandez, B.A. 
Chican@ Studies, U.C. Davis)

Questioning Self-Worth
You may find yourself questioning your education and 
your plans for the future, especially when opportunities 
continue to be out of reach. Often you have the skills 
and knowledge, but not the circumstances to work in 
your chosen field, which makes it even more difficult to 
accept reality. You may feel helpless, unable to contrib-
ute to and be accepted by the society that you feel part 
of.

Financial Freedom
For most students, graduating from college translates 
into having more employment opportunities, but that 
may not be the case for you. Most jobs that match your 
qualifications require having legal status. You may end 
up working jobs with low wages, thus having to either 
work extra hours or become dependent on your family.

After a few months it hit me. The reality settled in, and 
I thought, what am I going to do? I felt sad and de-
pressed. I started working random jobs full time. The 
difficult part was adjusting to the new routine of daily 
life and becoming a responsible adult. It was important 
for me to stay positive and really understand that my 
situation was only temporary and I would be doing 
greater things when the right time came. (Dana Kim, 
B.A. Architecture, U.C. Berkeley)

Putting up a Front
You may often be looked at as an example and role 
model in your family and community. This expectation, 
although well deserved, can be emotionally draining 
for you. You may be compelled to speak only about the 
positive things about attending college, when in real-
ity there are many hurdles to overcome. And you must 
promote an image that does not recognize the very real 
struggles that you face. 

I did not know how to deal with emotional health, 
especially because I have had to be so strong. My per-
sonality has become so strong, and it is very difficult 
for me to talk about my feelings. Being undocumented, 
being a woman, being first generation, and being 
passionate about doing things have all had a negative 
impact on my health. It is draining to have to put up a 
front. I’m very good at isolating myself while staying 
strong and encouraging others to move through the 
system and not lose themselves. We have expectations 
from everyone: our community, family, friends, our-
selves. (Karla C. Reyes, B.S. Business Administration, 
San Jose State University and Small Business Owner)

Living In The Shadows
You learn to keep your true identity a secret for fear of 
being deported or discriminated against. When you 
are forced to hide important and stigmatized parts of 
yourself, you can experience isolation and guilt, Living 
in the shadows detracts from relationships with friends, 
co-workers, professors and boyfriends/girlfriends. You 
may also begin to feel a sense of desperation since you 
may be getting older, aging out of immigration remedies 
and unable to move forward in life. 

Turning Points 
Below are turning points that may help you stay motivat-
ed and continue to pursue your dreams and aspirations. 

We are agents of change. The structure that exists to 
exclude, exploit, and get rid of us can also be chal-
lenged and transformed. We have the capacity and 
agency as human beings to transform reality and 
society. (Carlos Macias, M.A. American Studies, Purdue 
University)
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Family and Friends
Family is what may keep you going. You may be driven 
to set an example for your younger siblings, or you may 
be conscious of the hard work your parents endure 
and want to help. Having a supportive family makes a 
huge difference because it becomes one of the only 
consistent support networks. When there are problems 
in the family, your friends may provide a similar support 
network. 

You just have to remind yourself that you can do it and 
there is no need to stress out all the time. When you 
stress out, it only hurts you. Surrounding yourself with 
people who care about you and who are positive is 
very helpful. It is important to accept the things that are 
out of your reach at the moment and remind yourself 
that you can do it. (Dana Kim, B.A. Architecture, U.C. 
Berkeley)

Finding A Local Immigrants Support Group
Finding a support group can provide a safe space 
for you to be open about your status. You may feel as 
though you are the only one going through this, but 
when you become involved in an organization or group, 
you realize that you are not alone. Regardless of where 
you live, the likelihood of there being a local immigrant 
support group is high. You may be surprised to find an 
organization you’ve never heard of by doing a quick 
Google search. If you don’t find anything in your com-
munity, you may want to consider starting your own 
group. 

I am more than happy to be part of a community and 
offer what I can to take care of others. I come from a 
very communal and family-based culture, and I see 
value in that. (José Ivan Arreola, B.S. Political Science, 
History and Ethnic Studies, Santa Clara University)

Mentoring/Tutoring
Lending a hand to younger immigrant students isn’t only 
a nice gesture; it can also be a rewarding experience. 
You may see yourself in the students whom you work 
with and feel good about yourself for making a differ-
ence in someone’s life.

The Power of Storytelling
Many students grow up silenced about their situation, 
creating feelings of shame. Writing or sharing your 

experience can be a liberating experience. You may not 
realize how much you are actually holding onto inside 
until you put it down on paper or tell someone about it. 

Finding Your Motivational Pillar
Having a motivational pillar is crucial. A motivational pil-
lar is the driving force that keeps you going despite all 
the limitations and obstacles. You need to have some-
thing in mind that makes the struggle worth it. Oth-
erwise, it can be easy to give up. A motivational pillar 
can be your family, your career, your education, or even 
discovering and working toward a vision of the world 
you would like to see.

It’s all about finding contentment in life and how you 
define success in life. If you measure your life by the 
number of degrees you have, your career or money, 
well you’re always going to fall short because those 
things are never going to satisfy you. (Elijah Oh, R.N.)

Creating Opportunities for Yourself
You may be aware of the limitations that exist, but that 
does not mean that you cannot create your own oppor-
tunities. Do not be afraid to speak to heads of depart-
ments and offer your skills and knowledge, which can 
translate into a new internship or work opportunity that 
did not even exist. This, in fact, may be the only way you 
can enter new areas and demand change and recogni-
tion. 

There were places where I wasn’t supposed to exist, 
but I found a way to exist… I have enough belief in 
myself that I know I can create something. The only 
thing I could ever do wrong is to not do anything at 
all. If there is ever going to be failure in my life it will 
be because I gave up. (José Ivan Arreola, B.S. Politi-
cal Science, History and Ethnic Studies, Santa Clara 
University)

Exercising the Mind and Body
Physical exercise helps to clear the mind. Running, hik-
ing, biking, dancing, yoga and meditation are all excel-
lent ways to get your mind off things and revitalize your 
spirit. Even laughing at a joke can turn a bad day into 
a good one. Another great way to exercise the mind is 
to continue taking classes. Consider enrolling in com-
munity college classes, which can be fun and afford-
able. Also, keep in mind that daily choices in life, such 
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as eating healthfully and getting adequate sleep, are all 
important.

Recent graduates should make themselves useful. 
Many of them are just sitting at home thinking I can’t 
get a job or I can’t go to school. I say, get over it; you 
can’t do anything about being undocumented. Do 
something to get our mind off it, even if it means apply-
ing to a job every day, taking dance classes, going to 
the park with a friend, or sitting in a class just to learn. 
(Blanca Hernandez, B.A. Chican@ Studies, U.C. Davis)

Seeking Professional Help
When a friend or a family member is not enough, there 
is always professional help. Plenty of students take 
advantage of the psychological services provided at 
school, but even after you graduate there are trusted 
psychological services offered at low prices in your 
community.

In the DREAM Act debate, people talk about the finan-
cial burden, but rarely do they talk about what happens 
in our heads, what happens when you are called an 
illegal, what happens when you have an identity that 
you don’t want. I always have to tell myself that I can 
do it because there is always something in the back of 
my head that does not allow me to easily view myself 
on an equal platform with someone else who has al-
ready made it. I constantly tell myself that it’s possible, 
that I’m human, that I have the same capacity and the 
same body parts as any other person. It’s all in our 
heads. (Krsna Avila, B.A. Psychology and Sociology, 
U.C. Davis, Prospective Law School Applicant)
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APPENDICES
APPENDIX A:  
Sample Personal Statement
My family and I emigrated from Brazil to the United States over seven years ago. I am a 
first generation Chinese-Brazilian, and the first one to have graduated from high school 
and college. When I think about my passion in working in Planning, I am reminded of 
the different regions of the world that make up who I am. Being born in Sao Paulo, 
Brazil, one of the world’s biggest metropolis, of parents from Xinhui, Guangdong, one 
of China’s largest areas with Chinese overseas, and having lived as an undocumented 
immigrant in San Francisco, CA, I have experienced diversity in ethnicity, geography and 
economic development in many areas of the globe. During my life journey, I have ob-
served the results of poorly planned communities in the physical and social sense: fave-
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APPENDIX B:  
Sample Statement of Purpose



the last section of my paper, I critically analyzed the Zapatistas’ initiative and the responses of both supporters and 
detractors.  My thesis argued that the Zapatistas’ “Other Campaign” offers significant alternatives for social revolu-
tion in Mexico.	

At Purdue University, I plan to research the contribution of undocumented Mexican immigrants to the Chicana/o 
Movement of the late 1960s and early 1970s.  I will utilize a transnational and comparative approach in order fully 
to understand and highlight the role of undocumented Mexican immigrants in this important social movement.  As 
Chicano scholar David Gutierrez points out in Walls and Mirrors: Mexican Americans, Mexican Immigrants, and the 



57

APPENDIX C:  
Recommendation Packet Checklist
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APPENDIX C:  
Recommendation Packet Checklist

RECOMMENDATION PACKETS CHECKLIST 
By: Roberta Espinoza, Ph.D. 
 

In an effort to maximize the strength of your graduate school 
recommendation letters, you should provide your recommender  
with a packet that includes the following: 
 

  Copy of Current Resume or Curriculum Vitae (make sure that all your employment and internship               
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APPENDIX D: Sample Resume 1
OBJECTIVE:  
To volunteer for an organization that will allow me to influence my community.

WORK EXPERIENCE 

Services, Immigrant Rights & Education Network (SIREN) 
03/2011–Present		  Policy Advocacy Intern
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COMMUNITY SERVICE

American GI Forum, Sacred Heart Community Center, San Francisco AIDS Foundation, City Year’s Spring Camp, 
Franklin McKinley District, Honolulu Marathon, Walk for AIDS Silicon Valley, Turkey Trot, HAREP Fiestas Patrias 
Celebration, California Coastal Clean-up Day
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PROFESSIONAL PRESENTATIONS

Missouri Valley Economic Association (MVEA) 
October 2008 
	 Oral Presentation, “Urbanization and the Cultural Costs of International Trade” 	

CSU, Fresno Mathematics Department Seminar Series 
October 2008 
	 Oral Presentation, “Urbanization and International Trade – A Possible Relationship”

Central California Research Symposium 
April 2008 
	 Oral Presentation, “P–Colorability for (12’)n” 	

The Mathematical Association of America Northern CA, Nevada and Hawaii Section 
March 2008 
	 Undergraduate Poster Session, “P–Colorability for (12’)n” 			 

The American Mathematical Society Joint National Meeting 
January 2008 
	 Undergraduate Poster Session, “P–Colorability for (12’)n” 

4th Annual CSU Honors Consortium 
March 2007 
	 Oral Presentation, “Causes of Economic Recessions” 

WORK EXPERIENCE

Administrative Assistant, California Association of Latino Superintendents and Administrators (CALSA) 
2007 to present 
Helped with the marketing, planning and organizing of annual organization conferences throughout California. Du-
ties include registration, meal arrangements and budget preparation.

Tutor, Plaza Comunitaria 
May 2009 
Tutored illiterate adults interested in completing the equivalent of an elementary school education through tests. 

Tutor, College Assistance Migrant Program (CAMP)	  
Summer 2009	 	  
Tutored Out of School Youth (OSY) in various subjects to pass GED test and tutored high school students to pass 
the California High School Exit Examination (CHASEE).

Tutor, CAMP  
Summer 2008 
Tutored OSY in various subjects to pass GED test and tutored high school students in math and English through 
Leadership Academy.

Tutor, CAMP  
Feb. 2008 to May 2009 
Tutored math and English to first-year migrant, college students through the CAMP. 
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Mentor, Migrant Scholars Program 
Summer 2007 
Mentored migrant elementary students in guitar and computer classes.

Teaching Fellow, Roosevelt High School 
Fall 2006 
Tutored AVID students in need of individual tutoring on various subjects. 	

AWARDS

Fresno Hispanic Scholarship 							        
2008

Travel Grant, College of Science and Mathematics, Faculty Sponsored Research Award to attend MVEA 
2008

Travel Grant, Louis Stokes Alliance for Minority Participation Program (LSAMP) 	  
2008

Undergraduate Research Award to attend MVEA 
2008

Travel Grant, Associated Students Inc. (ASI), Undergraduate Research Grant to attend MVEA 
2008

Research Grant, Louis Stokes Alliance for Minority Participation Program (LSAMP) Undergraduate  
Research Award 
2007

Travel Grant, College of Science and Mathematics, Faculty Sponsored Research Award to attend  
AMS National Meeting 
2007

CSUF President’s Scholar, Smittcamp Family Honors College, competitively attained, full-tuition  
scholarship; honors courses 
2005
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Appendix G: W-7 Form 
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Appendix g: W-7 form 

Form
 

W-7
 (Rev. January 2010)

 Department of the Treasury
Internal Revenue Service
 

Application for IRS Individual
Taxpayer Identification Number
 

� For use by individuals who are not U.S. citizens or permanent residents.
 

OMB No. 1545-0074
 

● Do not submit this form if you have, or are eligible to get, a U.S. social security number (SSN).
 

Before you begin:
 
● Getting an ITIN does not change your immigration status or your right to work in the United States
and does not make you eligible for the earned income credit.
 

Name
 

1a
 

First name
 

Middle name
 

Last name
 

Name at birth if
different �

 

1b
 

First name
 

Middle name
 

Last name
 

Foreign (non-
U.S.) address
 

Street address, apartment number, or rural route number. Do not use a P.O. box number.
 

City or town, state or province, and country. Include ZIP code or postal code where appropriate.
 

 

Street address, apartment number, or rural route number. 
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APPENDIX J: Sample Contract

Independent Contractor Agreement

Between 

(Company)

And

(Your Name Here) 

Your address here _________________________

PLEASE WRITE YOUR NAME AND ADDRESS VERY CLEARLY!

The Parties

This Independent Contractor Agreement is a legal agreement entered into this (number) day of (month) (Year), by 
and between the client, (Company) with its principal place of business at __________________, and independent 
contractor (your name here) (hereinafter referred to as “Contractor”) an individual with a principal place of business 
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The Independent Contractor will not be hired directly with the client for 2 years after the event date is over: If the 
Independent Contractor contacts the client directly/or vise versa about a job and is hired then the IC will owe 
(Company) %20 of there fees for the duration of the promotion-

The Independent Contractor will not contact the client directly about payment: If a contractor contacts the client 
directly about payment then payment will be forfeited by (Company).

Confidentiality, No Conflict of Interest, Proprietary Information Agreement

This Agreement is confidential and shall not be transferred, communicated or delivered to a third party, without the 
express prior written authorization of (Company) and Contractor.

During the entirety of this Agreement, Contractor will not accept work, enter into a contract, or accept an obligation 
that is inconsistent or incompatible with Contractor’s obligations to (Company). Contractor warrants and represents 
that, to the best of Contractor’s knowledge, there is no other contract or duty on Contractor’s part which conflicts 
with or is inconsistent with this Agreement. Simultaneous with the execution of this agreement, Contractor agrees 
to execute a proprietary information agreement to protect against use or disclosure of confidential information of the 
Company.

Ownership of Materials



(b) Limitation of Liability IN NO CASE SHALL (COMPANY) OR ITS RELATED PARTIES BE LIABLE FOR ANY 
INDIRECT, PUNITIVE, SPECIAL, INCIDENTAL OR CONSEQUENTIAL DAMAGES, IN CONNECTION WITH 
OR ARISING OUT OF THIS GREEMENT (INCLUDING LOSS OF PROFIT, USE OR OTHER ECONOMIC 
ADVANTAGE), WHETHER THE BASIS OF THE LIABILITY IS BREACH OF CONTRACT, TORT (INCLUDING 
NEGLIGENCE AND STRICT LIABILITY), STATUTES, OR ANY OTHER LEGAL THEORY. (COMPANY) AND 
ITS RELATED PARTIES’>TOTAL LIABILITY BASED UPON, ARISING OUT OF, RESULTING FROM, OR IN ANY 
WAY CONNECTED WITH THE PERFORMANCE OR BREACH OF THIS AGREEMENT, SHALL IN NO CASE 
EXCEED, IN THE AGGREGATE, THE GREATER OF (I) THE AGREED UPON AMOUNTS PAID OR PAYABLE 
TO CONTRACTOR UNDER THIS AGREEMENT, OR (II) TEN DOLLARS (U.S. $1 020). CONTRACTOR AC
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Appendix K:  

http://articles.latimes.com/2010/nov/26/local/la-me-tobar-20101126
http://chronicle.com/article/Academic-Purgatory/127970/
http://online.wsj.com/public/article/SB114505937960426590-JaBq2TSBeFiQZQHvDQ0IBaFtacI_20060519.html
http://online.wsj.com/public/article/SB114505937960426590-JaBq2TSBeFiQZQHvDQ0IBaFtacI_20060519.html
http://www.douglasmcgray.com/justonething.mp3
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Appendix L:  
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whose mission it is to increase the number of underrep-
resented health professionals through mentoring, career 
exposure, and leadership development. She serves on 

-
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is currently attending University of Texas at Arlington to 
complete his Bachelor’s of Science in Nursing and in 
the process of starting his own business as a holistic 
health coach. 

Karla C. Reyes is the founder of KCR Public Relations. 
She is passionate about social justice in the areas of 
education for immigrant youth, social entrepreneurship 
and the advancement of women in every business sec-
tor.
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