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plan, including staff and faculty compensation, research and student success. Reinvestment will happen 
throughout the years as progress is made. 

The 25th President will play a decisive role in shaping and implementing these plans and inspiring and 
supporting faculty, students and the university community. 

Key Opportunities and Challenges for the 25th President 

The President serves as the chief executive officer for Marquette and has overall responsibility for the 
university. The President provides leadership and oversight for all aspects of the university, including 
academics, finance, planning, student affairs, enrollment, advancement, athletics and other key areas. The 
provost, executive vice president and chief operating officer, vice presidents, and several other staff members 
report to the President. The President works closely with the provost, executive vice president and chief 
operating officer, and vice presidents to ensure that the strategic direction and policies of the university 
are aligned with its mission. The President reports to the Board of Trustees and works with the board in 
establishing policies to guide the institution. 

As the chief executive officer, the President has principal responsibility for the planning, development, 
implementation, assessment and improvement of all programs and policies. Recognizing the educational 
challenges of the 21st century, the President will: 

•	
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benefactors and friends. The President should develop and nurture meaningful relationships with key alumni 
and benefactors, engaging in fundraising efforts and connecting benefactors to the mission and programs of 
the university. The President will work closely with University Advancement leaders to identify, cultivate and 
solicit donors. By nurturing and engaging a loyal, committed base of alumni and friends, the President will 
help to create a powerful resource of support for the financial and academic well-being of the institution — 
and in raising the profile of Marquette as a leading Jesuit university. 

An ongoing challenge for the university is to grow revenue for both endowment and immediate needs 
to a level that will support continued enhancement in academic programs, increased scholarship aid and 
faculty resources, and ongoing capital projects. With an endowment totaling $917 million as of June 30, 
2023, Marquette ranks 155th according to the National Association of College and University Business 
Officers endowment survey. To fulfill the ambitions and goals of Guided by Mission, Inspired to Change, 
it is clear Marquette must improve its endowment resources and annual operating revenues. To do so, the 
President must be able to articulate the critical needs of the university in a way that captures attention and 
generous support for these and other initiatives. To accomplish this, the President will partner with University 
Advancement, the provost, deans and others to plan and execute a major comprehensive fundraising 
campaign that builds on the success of the recent $750 million Time To Rise campaign, which raised more 
than $800 million against a $750 million goal. 

Lead efforts to enhance and implement the strategic plan and execute the 
Securing Our Future initiative 

Marquette’s strategic plan provides an ambitious vision for the university with clear goals that drive 
institutional priorities. The President will define specific strategic initiatives the university will undertake to 
execute the plan. This is an outstanding opportunity to move the institution forward at a pivotal moment, 
promoting its strengths, building trust, and fostering excellence and innovative thinking. 

Guided by Mission, Inspired to Change will guide the near- and long-term future of the campus, and the 
President must work with the provost, executive vice president and chief operating officer, deans, vice 
presidents, faculty and staff to clarify the goals and implement the plan. The ambitious goals will require 
trade-offs, choices and investments. The President will help lead efforts to identify areas of excellence and 
establish priorities, programs, policies and practices that will help Marquette further evolve as a distinguished 
university. This will involve making challenging decisions to prioritize programs that merit strategic investment 
to promote the academic mission of the university and enhance the student experience at Marquette. 

Marquette has an excellent faculty dedicated to teaching, research, service and the university’s mission. Over 
the next few years, the university will be facing a significant number of faculty retirements. The next President 
will help with the selective hiring of mission-driven, diverse faculty at the cutting edge of their fields. 

The President will be instrumental in key decisions related to tuition, enrollment, research funding, fundraising 
and other revenue streams, particularly in view of the university’s Securing Our Future initiative. Fiscal 
management skills and an understanding of the complex financial landscape of private institutions will be 
necessary to ensure that the strategic plan has the budgetary framework to be successful. The President 
will lead important decisions regarding how Marquette should invest its resources, inspiring the campus 
community to develop a system of services and programs focused on providing every student with an 
outstanding experience, and advancing research. This includes working to maintain access and affordability 
for students and ensuring that the institution sends a strong message about its Jesuit mission and its distinctive 
role in the Milwaukee community. 
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Inspire a cohesive high-functioning leadership team 

The President is responsible for the development of a dynamic, visionary and cohesive leadership team that 
includes the provost, executive vice president and chief operating officer, deans and vice presidents. 

The President will encourage a high level of transparency to ensure all voices are heard as priorities are 
established and decisions are made. The President must establish credibility as chief executive officer, while 
providing the provost, executive vice president and chief operating officer, deans and vice presidents the 
autonomy to be effective leaders in their own right. The President is responsible for soliciting the opinions of 
faculty, staff and students and honoring the letter and the spirit of shared governance. The President will open 
and strengthen clear channels of communication around information gathering and decision-making at the 
institutional level while demonstrating the ability to provide courageous and decisive leadership. This includes 
working effectively with the Board of Trustees, seeking the Board’s counsel and understanding the roles of 
governance and management in the effective stewardship of the university. 

Grow and strengthen Marquette’s diverse community and culture of inclusiveness and belonging 

The President will be a key figure in the university’s efforts to support a welcoming and diverse community 
and assure the success of students, faculty, and staff from all backgrounds. It is expected that the President 
will welcome students, staff and faculty who bring diverse experiences, backgrounds and perspectives and 
will clearly demonstrate a personal commitment to community and belonging. Marquette has a historic 
commitment to diversity, becoming in 1909 the first Catholic university in the world to offer coeducation as 
part of its regular undergraduate program. In 1969 Marquette’s Educational Opportunity Program was the first 
federal TRIO program in the nation. Marquette launched its Gender and Sexuality Resource Center in 2012 
as part of ongoing efforts to promote dialogue and understanding on campus. The next President will help 
identify resources and establish programs that support an atmosphere that welcomes and celebrates diversity, 
including differences in social and economic backgrounds, lifestyle, gender, race, ethnicity, political affiliation, 
religion, sexual orientation, and intellectual views, and nurtures the unique gifts of all members in accordance 
with the mission and values of the Catholic, Jesuit tradition. 

Qualifications and Characteristics 

The successful candidate for President will be an experienced and accomplished academic leader and 
fundraiser with a high level of energy, political savvy, drive, and the engaging personality necessary to 
achieve ambitious university-wide goals. The successful candidate will bring many, if not all, of the following 
professional qualifications, skills, experiences and personal qualities: 

Leadership Priorities 

•	 �Commitment to Marquette’s Catholic, Jesuit mission and values, including the ability to work successfully 
with the Marquette Jesuit Community and other Catholic higher education leaders; and an unwavering 
commitment to academic freedom and the ability to navigate the crosscurrents in Catholic higher education 

•	 Demonstrated ability to implement a strategic plan 

•	 Significant success in securing transformational gifts and leading a comprehensive fundraising campaign 

•	 �Decisive leadership skills exemplified by a record of courage in making difficult decisions in a complex 
environment with competing demands and limited financial and human resources 
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•	 Demonstrated ability and nimbleness in leading a large organization and leadership team 

•	 �
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Marquette is ranked in the top 20% among national universities at No. 86 in the 2024 U.S. News & World Report 
Best Colleges rankings. Marquette is also ranked on the peer-nominated list for Best Undergraduate Teaching 

/about/rankings.php
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/about/documents/university-fast-facts-fall-2023-s.pdf
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ballet, a symphony, and several live theatre companies that range from Broadway musicals, Shakespeare and 
the classics to smaller, regional productions. Milwaukee also hosts professional baseball, basketball, indoor 
soccer and hockey teams. To learn more, see visitmilwaukee.org. 

Applications, Inquiries and Nominations 

Screening of complete applications will begin immediately and continue until the completion of the search 
process. Applications (resume and cover letter), inquiries, nominations and referrals should be sent to the 
Isaacson, Miller website. 

Julie Filizetti, Phillip Petree, Rafael Escobedo, Katie Pusecker-Kilcawley  

Isaacson, Miller 

Marquette University affirms its longstanding commitment to the principle of equal employment opportunity regardless 

of race, color, gender, age, sexual orientation, religion, disability, veteran’s status, or national origin. Marquette affirms 

its commitment to the principle of affirmative action and its commitment to abide by state regulations and federal laws 

pertaining to equal employment opportunity. 

https://www.visitmilwaukee.org/
https://www.imsearch.com/open-searches/marquette-university/president

