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Marquette University Police Department
16th Street Parking Structure
749 N. 16th St.

Emergency 288.1911
Non-emergency 288.6800
LIMO Program (5 p.m. to 3 a.m.) 288.6363
Counseling Center 288.7172
Holthusen Hall, Room 204
Office of Residence Life 288.7208
Carpenter Tower, Room 203
Office of Student Development 288.1412
Alumni Memorial Union, Room 329
Marquette University Medical Clinic 288.7184
Schroeder Complex, Lower Level
Victim Advocate 288.5244
Campus Ministry 288.6873

Alumni Memorial Union, Room 236

Milwaukee Resources
Information on Milwaukee resources 21

Sexual Assault Treatment Center
Aurora Sinai Medical Center




Safe ty eg ¥ W-¢ f-frn.]aﬂ\-» :

The Marquette University Police Department, with more than 80 professional and
60 student staff members, is committed to providing the safest environment
possible in which to learn and live. To fulfill this commitment, the Marquette
University Police Department continuously addresses campus and community
safety with new and innovative programming, educational efforts, technological
advances and the best-trained campus law enforcement staff in the area. With our
expansive patrol operations, on- and off-campus outreach efforts, and nationally
recognized Department of Campus Safety, we continue to set the standard in
excellence among campus safety departments.

Campus and neighborhood safety requires a great partnership among all
community members, including students, university staff, neighboring residents
and the Milwaukee Police Department. These partners need to work together to
achieve the goals associated with maintaining a safe and secure environment.
Personal safety is enhanced by using the LIMO vans, participating in the
department’s numerous programs, and contacting the department with questions
or concerns. Please take a moment to review the following important information
and discover more about the programs and services offered by the The Marquette
University Police Department.
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The Marquette University Police Department (MUPD) is responsible for preparing
Marquette’s Annual Security and Fire Safety Report. Each year, MUPD publishes the
Annual Security and Fire Safety Report, disseminates it to the University community via
email to the University community, and posts it online at http://www.marquette.edu/mupd/
documents/annual-security-and-fire-safety-report-2019. Printed copies may be requested at
MUPD headquarters.

This report, and the data included in it, is compiled by collecting data, programs, policies and
other information from Campus Security Authorities, and local police. If there are any reports
taken, they are verified between MUPD and the reporting Campus Security Authority after
the report is forwarded to MUPD.

“Campus” is defined as property owned or controlled by the institution within the same
reasonably contiguous geographic area, and used by the institution for its educational
purposes. It specifically includes residence halls. It also includes property that is with

or reasonably contiguous to the same geographic area that is owned by the institution
and controlled by another person, that is frequently used by the students that support
institutional purposes, such as a food or other retail vendors.

“Non-campus building or property”



http://www.marquette.edu/osd/policies/sexual_misconduct_policy.shtml
http://www.marquette.edu/mupd/documents/annual-security-and-fire-safety-report-2020
http://www.marquette.edu/mupd/documents/annual-security-and-fire-safety-report-2020

CONTENTS

A una &élrﬂya'-ﬂ_n Sae ly PPt i 1
Disclosure of CrMe STAtiSHICS . .. ..\ttt e e e e e 6
CaMPUS Sty . ..ot 6
Annual Fire Safety REPOM. . .. .o 9
Marquette University Police Department Programs and Services .. ..........ouvrviineeiraieinaennnn. 10
Safety in the Off-campus Neighborhood . . . ... ...t 12

Sexual Misconduct/Sexual Assault University Response






http://marquette.edu/mupd/crime-data.php

The Daily Crime and Fire Log includes the nature, date, time and general location of

each crime reported to the department, as well as the disposition of the complaint, if the
information is known at the time of publication. The department posts incidents in the Daily
Crime and Fire Log within two business days of receiving a report and reserves the right
to exclude reports under certain circumstances.

Missing Student Notification Policy

In compliance with the Higher Education Opportunity Act of 2008, this policy sets forth
procedures for the reporting, investigating and making emergency notifications regarding
any currently enrolled student who is believed to be missing.

A student will be presumed to be missing when his/her absence, of 24 hours or more,
is inconsistent with his/her established patterns of behavior and the deviation cannot be
readily explained.

¥ Xo%»ff e O b -4
Any member of the university community, including both employees and students, who is
concerned that a currently enrolled student may be missing should immediately contact the
Marquette University Police Department at 414.288.6800. Any university employee who
receives a report of a possible missing student must immediately refer such report to the
Marquette University Police Department.

The Marquette University Police Department shall investigate all reports and determine
whether a student is missing. If the Marquette University Police Department determines
that a student is missing, it shall notify the Office of Student Affairs. Further, the Marquette
University Police Department shall notify the Milwaukee Police Department, and/or other
appropriate law enforcement agencies, as necessary.
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All Marquette Unrversrty students shall be provided an opportunity to designate an individual
to be contacted by the university in the event the student is determined to be missing.
Students can designate a “Missing Person Emergency Contact” at any time online via
CheckMarq Self-Service. If a student is determined to be missing, the Marquette University
Police Department shall notify the designated Missing Person Emergency Contact not

later than 24 hours after the student is determined to be missing. This contact information
is considered confidential and will only be accessible to authorized university or law
enforcement personnel.
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If 3 student is under 18 years of age (and not emancrpated) and is determined to be
missing, the Marquette University Police Department shall notify a custodial parent or
guardian not later than 24 hours after the student is determined to be missing.
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If a student is determined to be missing, the Marquette University Police Department shall
notify the Milwaukee Police Department, or other appropriate law enforcement agency, not
later than 24 hours after the student is determined to be missing.

Emergency Response

The university’s Emergency Procedures Guide includes information about criminal activity;
medical emergencies; severe weather and utility failures; chemical spills and hazardous
odors or leaks; and shelter-in-place and evacuation guidelines. University departments are
responsible for developing contingency plans and continuity of operations plans for their
staff and areas of responsibility. The university conducts emergency response exercises,
such as table top exercises, field exercises, and tests of the emergency notification systems
on campus. These tests are designed to assess and evaluate the emergency plans and
capabilities of the institution.

The Marquette University Police Department officers and supervisors have received training
in incident command and responding to critical incidents on campus. When a serious
incident occurs that causes an immediate threat to the campus, the first responders to

the scene are usually the Marquette University Police Department, the Milwaukee Police
Department and the Milwaukee Fire Department, and they typically respond and work
together to manage the incident. Depending on the nature of the incident, other Marquette
departments and other local or federal agencies could also be involved in responding to the
incident.

General information about the emergency response and procedures for Marquette is
publicized each year as part of the institution’s Clery Act compliance efforts, and that
information is available on the Marquette University Police Department website. Detailed
information and updates to the Emergency Procedures Guide are available on the Marquette
University Police Department website at marquette.edu/mupd/documents/emergency-
procedures-guide.pdf.
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If a fire occurs in a Marquette University building, community members should immediately
notify the Marquette University Police Department at 414.288.1911. The Marquette
University Police Department will initiate a response, as the department can summon the
fire department quickly and provide detailed directions to the location. If a member of the
Marquette community finds evidence of a fire that has been extinguished, and the person
is not sure whether the Marquette University Police Department has already responded, the
community member should immediately notify the Marquette University Police Department
to investigate and document the incident.

Fire alarms alert community members of potential hazards, and community members are
required to heed their warning and evacuate buildings immediately upon hearing a fire
alarm in a facility. Use the nearest stairwell and/or exit to leave the building immediately.
Community members should familiarize themselves with the exits in each building.

For more specific information on policies and rules related to fire safety, please see

the Standards of Conduct section of the student conduct code, 4 aq arae, at
marquette.edu/at-marquette. v

When a fire alarm is activated, the elevators in most buildings will automatically stop at a
safe floor. Occupants should use the stairs to evacuate the building. If you are caught in the
elevator, push the emergency phone button. The emergency phones in elevators on campus
ring to the Marquette University Police Department Command Information Center.

Marquette University publishes this fire safety report as part of its annual Clery Act
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Safety Seminars
The department’s crime prevention officers present programs on many safety- and security-
related topics. Programs are held throughout the school year and by request and are
available to all Marquette community members. Some of the most popular programming
topics include:
« Self-defense;
» Active shooter
» Personal safety for men and women;
« Safety when traveling abroad;
* Home security;
= Online safety and computer security;
« Alcohol and drug awareness;
= |dentity theft prevention; and,
« Interpersonal violence awareness.

Property Security
The following options are designed to maintain property security.

« Through Operation Identification, electric engravers are available to students to place
identifying marks on valuables, such as smartphones, tablets, televisions, audio
equipment and computers. The engravers are loaned without charge to members
of the Marquette community.

 Home Safe Home is a program designed to provide basic home security and safety
information for students living in residence halls.

« Through the Vacant House Watch program, students residing within the patrol zone can
have their residences periodically monitored while they are away during academic break
periods. Forms are available on the department’s website.

 Home security surveys are available to students residing in apartments and houses within
the near-off-campus neighborhood.

Campus Safety
Safe travel on campus and in the nearcampus area is provided by the MU Department of
Campus Safety. LIMO van requests can be made by calling 414.288.6363.

Additional Marqguette University Police
Department information

e At Marquette (student handbook)
e MUPD website: marquette.edu/mupd

¢ |nformation at New Student Orientation
and Mission Convocation

e Marquette University Police Department
office

. e a 4 . . g LA a
w A .v‘ ‘T‘ﬁ’x‘wﬁﬁ:f\"’&¢ 7;55 y&lvtr‘ d‘.X]‘@ )jx;&
< Nine vans provide free doorto-door transportation from

5 p.m. until 3 a.m. Sunday-Thursday and 5 p.m. to 4 a.m. Friday and Saturday.
= Vans travel throughout campus and the near-off-campus neighborhood.
* Marquette IDs are required upon boarding.

« There are two express routes: The Wells Express travels westbound on Wisconsin Avenue,
then eastbound on Wells Street. The Kilbourn Express travels eastbound on Wisconsin
Avenue, then westbound on Kilbourn Avenue. The Express LIMOS operate nightly from
5 p.m. to 3 a.m., picking up those with a Marquette ID at any LIMO stop along the routes.
Those walking along the express routes can also flag down a LIMO Express.

« An early-morning shuttle is available to transport students to their residences from 3 a.m.
until 7 a.m.

Blue Light Phones and Video Cameras
* More than 450 Blue Light Phones provide direct contact to the Marquette University
Police Department’s Command Information Center.

« The phones are available throughout campus and in the near-off-campus areas.
« There are also phones in Marquette parking lots and structures.

= The phones may be used for emergencies and non-emergencies, calls for Campus Safety
services, and vehicle assistance.

« Video cameras are located throughout campus and in the nearcampus neighborhood.
T



http://marquette.edu/mupd
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« Entry into residence halls is permitted only with a valid student ID card or
special registration.

« Visitation policy in residence halls requires student hosts to register visitors and guests at
the reception desk.

« Visitation in residence halls is limited to specific hours.
* Hosts are responsible for the behavior of their guests.
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Marquette complies with federal, state and local laws regulating the possession, use and
sale of alcoholic beverages and controlled substances. Violation of these laws is prohibited
on and off campus, and engaging in such activity may result in disciplinary sanctions,

up to and including suspension or expulsion of the student or termination of employment
regardless of the outcome of court proceedings. Marquette is committed to maintaining a
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Marijuana cannabis
After alcohol, cannabis is the mind-altering drug most often abused by students.

Physical effects: increases heart rate, lowers blood pressure, limits control of movement
Mental effects: distorts perception of reality

Form: looks like dried parsley mixed with stems that may include seeds

Also called: pot, grass, weed, reefer, dope, mary jane, acapulco gold

It is eaten or smoked.

Additional types of cannabis are hash, hash oil.

Cocaine

Cocaine is one of the most addictive illegal drugs.

« Physical effects: slows, then increases heart rate and blood pressure, constricts blood
vessels, increases breathing rate, dries mouth, dilates pupils, exaggerates movements

< Mental effects: stimulates rapid, intense general euphoria; produces a rush, makes a
person feel energetic and alert with no need for food or sleep; user becomes talkative
or peaceful, self-confident, in command, quick, agitated, anxious, unhappy

* Form: A white crystalline powder, often diluted with other ingredients.

« Also called: coke, snow, flake, white, nose candy, Big C, snow bird, lady

e Itis inhaled, injected or smoked.

< A concentrated form of cocaine is crack. It is extremely potent, and its effects are felt

within seconds. The unregulated, higher concentration may pose an increased risk
of overdose.

Ecstasy methylenedioxy-n-methylamphetamine

Ecstasy is considered a designer drug. It is a synthetic, psychoactive (mind-altering)

drug with hallucinogenic and amphetamine-like properties.

« Physical effects: increased heart rate and blood pressure, dry mouth, loss of appetite,
tense muscles, involuntary clenching of teeth, nausea, blurred vision, rapid eye
movement, faintness and chills or sweats

« Mental effects: sense of empathy, openness, peace and caring; increased awareness
of touch and sound; possible reduction of fear and defensiveness; possible paranoia,
confusion, depression, severe anxiety or sleep disturbance

* Forms: tablets are most common; occasionally sold in capsules or as powder
« Also called: MDMA, X, XTC, E, M, Adam, Bean, Roll
« Usually taken orally, sometimes snorted

Stimulants amphetamines, methamphetamines

« Physical effects: increased alertness, pulse rate and blood pressure; insomnia, loss of
appetite

« Mental effects: sense of well-being, high energy, release of social inhibitions, feelings of
cleverness, competence and power (effects similar to cocaine but last longer, from four to
six hours depending on dose and potency)

« Forms: capsules, pills, tablets or powder

« Also called: speed, uppers, ups, black beauties, pep pills; methamphetamines are also
known as crank or crystal meth




Rohypnol

« Physical and mental effects: drowsiness, confusion, impaired motor skills, dizziness, loss
of inhibition, impaired judgment, slurred speech, reduced consciousness, partial amnesia,
hangover effect; person may appear drunk. When mixed with alcohol, Rohypnol reduces
blood pressure.

* Also called: roofies, roaches

* Forms: white pill. It leaves a crumbly residue in liquid and turns the liquid bluish
and murky.

GHB
« Physical and mental effects: dizziness, nausea, vomiting, confusion, seizures,
respiratory depression, intense drowsiness, unconsciousness, coma, partial amnesia

onset of effects within 15 to 30 minutes and lasts 30 to 40 minutes

Also called: liquid ecstasy, liquid G, Vita-G



http://aurora.org/eap
http://marquette.edu/counseling
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Legal Sanctions
Marquette will report all suspected violations of local, state or federal law to the appropriate

civil authorities.
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Wiscorisin laws, including the Uniform Controlled Substances Act (Wisconsin Statute
8961 et seq.) prohibit the possession, use and/or delivery of drugs. Violations of the law
carry severe penalties, up to 45 years in prison, and fines of up to $1 million. For example,






http://www.guidebook.com
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attend a primary prevention seminar about sexual assault, dating violence, domestic
violence, stalking and sexual harassment. Incoming graduate students also complete Haven
Plus an online sexual violence program tailored to graduate- and professional-level. Haven
Plus includes a statement that the institution prohibits domestic violence, dating violence,
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« If an authority figure pressures you to engage in sexual activity, tell someone.
< Crime victims are never responsible for the behavior of perpetrators.

« If you've been sexually assaulted or victimized, tell someone. There are resources
available to help. MU Advocacy Services are available 24/7 and can be reached by calling
(414) 288-5244.

Bystander Intervention Tips

Bystander intervention means safe and positive options that may be carried out by an
individual or individuals to prevent harm or intervene when there is a risk of dating violence,
domestic violence, sexual assault, or stalking. Bystander intervention includes recognizing
situations of potential harm, understanding institutional structures and cultural conditions
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« Campus officials are required to provide you with information about your options and
assist you in making contact with law enforcement personnel if you request it.

< Filing a report with law enforcement will generally involve an interview with a law
enforcement officer or an investigating officer, or Title IX Coordinator (or both if you
choose to report to both agencies).
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Under Title 1X, all University employees2 have a duty to report actual or suspected
Prohibited Conduct to appropriate officials, though there are some limited exceptions for
those with “legal privilege” such as employees who provide or support the Counseling
Center, Medical Clinic and ordained ministers acting in their pastoral capacity.

Reporting parties may want to consider carefully whether they share personally identifiable
details with employees who have a duty to report. Employees should make every effort

to ensure that the student understands: (i) the employee’s obligation to report the names

of the alleged perpetrator and student involved in the alleged incident, as well as relevant
facts regarding the alleged incident (including the date, time, and location), to the Title IX
Coordinator and/or Deputy Title IX Coordinator(s), and/or MUPD, (ii) the student’s option

to request that the school maintain their confidentiality, which the school ( e.g. Title IX
Coordinator) will consider, and (jii) the student’s ability to share the information confidentially
with the Counseling Center, Medical Clinic or ordained minister.

To be clear, employees with a duty to report must share all details of the reports they
receive.
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MUPD and MPD will enforce active no contact and restraining orders issued by a court of
law. Students who have a court-issued restraining order and wish to inform the University
should contact MUPD, the Dean of Students or the Title IX Coordinator. Students who
need to be provided additional arrangements regarding a restraining order should contact
the Dean of Students office or Title IX Coordinator. Employees who have a court issued
restraining order should notify Human Resources or MUPD. Please be aware that
notification to the University of an existing court-ordered restraining order may require the
Dean of Students Office or the Title IX Coordinator to follow up as prescribed by Title IX.

If your no-contact order is being violated, regardless of whether or not you have informed
Marquette University, please call MUPD at 414-288-1911 or 911 immediately.
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The Dean of Students Office and Title IX Coordinator may issue Stay Away Directives as

2 Examples of University employees who have a duty to report include but are not limited to: Faculty, Adjunct Faculty, Staff, Residence Hall Directors, Resident Assistants
(RASs), Athletic Coaches and Staff (including graduate assistants), Club Sports coaches and assistant coaches, Academic Advisors, Student Activities Coordinator, Human
Resources Staff, etc.




Discrimination and Sexual Misconduct Policy (“Policy”) covers student, faculty and staff-
related matters of Prohibited Conduct, whether the alleged conduct occurred on- or off-
campus and regardless of whether the alleged Respondent is a student, faculty member,
staff or third party. Examples include acts of sexual violence (including sexual assault), any
harassment based on sex or gender (including sexual orientation, gender identity or gender
expression), domestic violence, dating violence and stalking.

Reports of gender-based harassment by faculty, staff and students are filed and processed
through the university’s Title IX office. If the Title IX Coordinator determines a full
investigation should proceed, the University will conduct a prompt, fair, and impartial
investigation. The investigation will normally be resolved within 60 days of Marquette




motivation underlying the Respondent’s behavior; 5) the Respondent’s disciplinary history,
including prior violations of the same or similar type; 6) cooperation with the investigation.

Note: sanctions will not generally be implemented until after the appeal deadline
has passed or, if an appeal is filed, until after the appeal has concluded. However,
Marquette reserves the right to keep in place interim measures, or to implement

additional measures, on a case-by-case basis, at any time.

STUDENT SANCTIONS (See also, Student Conduct Code)
1 Warning

2. Probation

3. Suspension

4. Expulsion

5. Withholding Diploma

6. Withholding Degree

7. Transcript Notation

8. Organizational Sanctions
9. Other Actions

EMPLOYEE SANCTIONS (See Employee Handbook and Faculty Handbook)
1 Corrective counseling including but not limited to warning through termination

2. Performance Improvement Plan

3. Referral to the Employee Assistance Program
4. Required training or education

5. Suspension without pay

6. Suspension with pay
7. Termination

SANCTIONING FOR SEXUAL MISCONDUCT
1 Any person found responsible for violating this Policy as it relates to Non-Consensual or




5. Providing counseling, medical and/or mental health services

6. Offering assistance with alternative course completion options

7. Providing safety escorts to and from campus and nearby locations
8. Issuing a “Stay Away” directive

9. Instituting a work suspension

10. Referring an employee to the Employee Assistance Program
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Written Notification:
Marquette University will provide written notification to student and employees about:

« Existing counseling, health, mental health, victim advocacy, legal assistance, visa and
immigration assistance, student financial aid, and other services available for victims both
within the institution and in the community.

Written notification will be provided to victims about options for, available assistance in, and
how to request changes to:

Academic situations

Living situations

Transportation situations

Working situations

Interim/protective measures
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Coercion is unreasonable pressure for sexual activity. When someone makes clear to you
that they do not want sexual contact, that they want to stop, or that they do not want to
go past a certain point of sexual interaction, continued pressure beyond that point can be
coercive.
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Complainant refers to the individual who reported the incident of alleged Prohibited
Conduct.

A,

In order for individuals to engage in sexual activity of any type with each other, there must
be clear, kno










(b) Has sexual contact or sexual intercourse with another person without consent of
that person by use or threat of use of a dangerous weapon or any article used or
fashioned in a manner to lead the victim reasonably to believe it to be a dangerous
weapon.

(c) Is aided or abetted by one or more other persons and has sexual contact or sexual
intercourse with another person without consent of that person by use or threat of
force or violence.

(2) SECOND DEGREE SEXUAL ASSAULT. Whoever does any of the following is guilty of a
Class C felony:

(a) Has sexual contact or sexual intercourse with another person without consent of that
person by use or threat of force or violence.

(b) Has sexual contact or sexual intercourse with another person without consent of that
person and causes injury, illness, disease or impairment of a sexual or reproductive
organ, or mental anguish requiring psychiatric care for the victim.

(c) Has sexual contact or sexual intercourse with a person who suffers from a mental
illness or deficiency which renders that person temporarily or permanently incapable
of appraising the person’s conduct, and the defendant knows of such condition.

(cm) Has sexual contact or sexual intercourse with a person who is under the influence
of an intoxicant to a degree which renders that person incapable of giving consent
if the defendant has actual knowledge that the person is incapable of giving
consent and the defendant has the purpose to have sexual contact or sexual
intercourse with the person while the person is incapable of giving consent.

(d) Has sexual contact or sexual intercourse with a person who the defendant knows is
unconscious.

(f) Is aided or abetted by one or more other persons and has sexual contact or sexual
intercourse with another person without the consent of that person.

(9) Is an employee of a facility or program under s. 940.295 (2) (b), (c), (h) or (k) and has
sexual contact or sexual intercourse with a person who is a patient or resident of the
facility or program.

(h) Has sexual contact or sexual intercourse with an individual who is confined in a
correctional institution if the actor is a correctional staff member. This paragraph
does not apply if the individual with whom the actor has sexual contact or sexual
intercourse is subject to prosecution for the sexual contact or sexual intercourse under
this section.

(i) Has sexual contact or sexual intercourse with an individual who is on probation, parole,
or extended supervision if the actor is a probation, parole, or extended supervision
agent who supervises the individual, either directly or through a subordinate, in his
or her capacity as a probation, parole, or extended supervision agent or who has
influenced or has attempted to influence another probation, parole, or extended
supervision agent’s supervision of the individual. This paragraph does not apply if the
individual with whom the actor has sexual contact or sexual intercourse is subject to
prosecution for the sexual contact or sexual intercourse under this section.

(j) Is a licensee, employee, or nonclient resident of an entity, as defined in s. 48.685 (1) (b)
or 50.065 (1) (c), and has sexual contact or sexual intercourse with a client of the entity.
(3) THIRD DEGREE SEXUAL ASSAULT. Whoever has sexual intercourse with a person
without the consent of that person is guilty of a Class G felony. Whoever has sexual
contact in the manner described in sub. (5) (b) 2. or 3. with a person without the
consent of that person is guilty of a Class G felony.

(3m) FOURTH DEGREE SEXUAL ASSAULT. Except as provided in sub. (3), whoever has
sexual contact with a person without the consent of that person is guilty of a Class A
misdemeanor.
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Marriage is not a defense to sexual assault. A person may be prosecuted for assaulting his
or her spouse. (Wis. Stat. 940.225(6)).

(4) CONSENT. “Consent’ as used in this section, means words or overt actions by a person
who is competent to give informed consent indicating a freely given agreement to have
sexual intercourse or sexual contact. Consent is not an issue in alleged violations of
sub. (2) (c), (cm), (d), (g), (h), and (i). The following persons are presumed incapable of
consent but the presumption may be rebutted by competent evidence, subject to the
provisions of s. 972.11 (2):

(b) A person suffering from a mental illness or defect which impairs capacity to appraise
personal conduct.

(c) A person who is unconscious or for any other reason is physically unable to
communicate unwillingness to an act.
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A person under 16 years of age is incapable of consent as a matter of law. Teens 16 and
17 years old can legally consent to sexual contact; however, they are deemed incapable
of consenting sexual intercourse as a matter of law. People who have a mental illness
or deficiency, and people who are unconscious or physically unable to communicate, are
assumed to be incapable of consent, but that assumption can be challenged in court.

SEXUAL CONTACT —-Wis. Stat. s. 940.225(5)(b)
“Sexual contact” means any of the following:

1 Any of the following types of intentional touching, whether direct or through clothing, if
that intentional touching is either for the purpose of sexually degrading; or for the purpose
of sexually humiliating the complainant or sexually arousing or gratifying the defendant or
if the touching contains the elements of actual or attempted battery under s. 940.19 (1):




DOMESTIC ABUSE —Wis. Stat. s. 813.12(1)(am)

“Domestic abuse” means any of the following engaged in by an adult family member or
adult household member against another adult family member or adult household member,
by an adult caregiver against an adult who is under the caregiver’s care, by an adult against
his or her adult former spouse, by an adult against an adult with whom the individual has or
had a dating relationship, or by an adult against an adult with whom the person has a child
in common:

1 Intentional infliction of physical pain, physical injury or illness.

2. Intentional impairment of physical condition.

3. A violation of s. 940.225 (1), (2) or (3). (Sexual Assault)

4. A violation of s. 940.32. (Stalking)

5. A violation of s. 943.01, involving property that belongs to the individual.

6. A threat to engage in the conduct under sub. 1, 2., 3., 4., or 5. (See 1-5 above)

“Family member” means a spouse, a parent, a child or a person related by blood or

adoption to another person.

(c) “Household member” means a person currently or formerly residing in a place of
abode with another person.

(ce) “Household pet” means a domestic animal that is not a farm animal, as defined in s.

95101 (3), that is kept, owned, or cared for by the petitioner or by a family member or
a household member of the petitioner.

(cg) ““Reasonable grounds” means more likely than not that a specific event has occurred

or will occur.

(cj) “Regular and direct contact”” means face-to-face physical proximity to an individual
that is planned, scheduled, expected, or periodic.

(d) “Tribal court” means a court established by any federally recognized Wisconsin Indian
tribe or band, except the Menominee Indian tribe of Wisconsin.

(e) “Tribal order or injunction” means a temporary restraining order or injunction issued by
a tribal court under a tribal domestic abuse ordinance adopted in conformity with this
section.

(ag) “Dating relationship” means a romantic or intimate social relationship between 2




(a) After having been convicted of sexual assault under s. 940.225, 948.02, 948.025, or
948.085 or a domestic abuse offense, the actor engages in any of the acts listed in sub.
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Consistent with Marquette’s commitment to addressing Prohibited Conduct, Marquette
complies with Title IX of the Higher Education Act of 1972, and the Violence Against Women
Reauthorization Act of 2013 (VAWA).5 Title 1X is a federal civil rights law that prohibits
discrimination on the basis of sex in federally funded education programs and activities.

Marquette University does not discriminate in any manner contrary to law or justice

on the basis of race, color, gender, age, sexual orientation, religion, disability, veteran’s
status or national origin in its educational programs or activities, including employment

and admissions. At the same time, Marquette values its right and duty to seek and retain
personnel who will make a positive contribution to its religious character, goals, and mission
in order to enhance the Jesuit, Catholic tradition. Federal laws (Title VI, VII, and IX; the Age
Discrimination Act in Employment of 1967 as amended, the Rehabilitation Act of 1973 as
amended, the Veteran’s Readjustment Assistance Act of 1974, and the Americans With
Disabilities Act of 1990) prohibit such discrimination.

Employee inquiries concerning Section 503 of the Rehabilitation Act of 1973 and Title 11l of
the Americans with Disabilities Act of 1990 may be referred to:

Department of Human Resources
Straz Tower

PO. Box 1881

Milwaukee, WI 53201-1881

(414) 288-7305

Students and employee inquiries concerning Titles VI, VII, the Age Discrimination in
Employment Act of 1967, as amended, and Executive Order 11246, as amended, may be
referred to:

Lynn Mellantine

Affirmative Action Officer
Straz Tower

PO. Box 1881

Milwaukee, WI 53201-1881
(414) 288-3430

Student and employee inquiries concerning Title IX may be referred to:

Kristen Kreple OR Office for Civil Rights
Title IX Coordinator 500 W. Madison Street
Alumni Memorial Union, Room 437 500 W. Madison Street
PO. Box 1881 Suite 1475

Milwaukee, WI 53201-1881 Chicago, IL 60661-4544
(414) 288-3151 (312) 730-1560

The Marquette University Board of Trustees has approved the Affirmative Action Program,
formalizing the University’s position toward human rights. This program reaffirms and
specifies action programs to continue the pledge of promotion and equal opportunity for all
qualified persons.

All Marquette University community members (faculty, staff, students, trustees, contract
personnel, agents, visitors, guests, volunteers, and other individuals associated with the
University) are prohibited from engaging in acts of discrimination based on the above-
referenced bases. This Policy applies to all associations, clubs, organizations and their
members affiliated with and utilizing the benefits and services provided by or connected
with the University. All University policies, practices and procedures are administered in a
manner consistent with Marquette University’s Jesuit Mission and Guiding Values.

5 Violence Against Women Reauthorization Act of 2013 section 304 requires that universities have procedures in place to respond to matters of sexual assault,
relationship (dating) violence and stalking. http://www.gpo.gov/fdsys/pkg/PLAW-113pub14/pdf/P:AW-113publ4.pdf
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A. COERCION

Coercion is unreasonable pressure for sexual activity. When someone makes clear to you
that they do not want sexual contact, that they want to stop, or that they do not want to
go past a certain point of sexual interaction, continued pressure beyond that point can be
coercive.

B. COMPLAINANT
Complainant refers to the individual who reported the incident of alleged Prohibited
Conduct.

C. CONSENT

In order for individuals to engage in sexual activity of any type with each other, there must
be clear, knowing and voluntary consent prior to and during sexual activity. Consent is the
voluntary, clear, actively given, positive agreement between the participants to engage in
a specific sexual act or activity. Previous relationships or consent does not imply consent
to future sexual activity. Consent can be withdrawn at any time once given, so long as that
withdrawal is clearly communicated.

Under Wisconsin law, the age of consent is 18. Consensual sexual intercourse with a person
under 18 years of age is a criminal offense.b

D. FORCE

Force is the use of physical violence, and/or imposing on someone physically, to gain sexual
access. Force includes hitting, kicking, restraining or otherwise exerting their physical control
over another person through violence. Force also includes threats, intimidation (implied
threats) and coercion that overcome resistance to produce consent.

E. INCAPACITATION

Incapacitation is defined as a state in which a person cannot make rational, reasonable
decisions because they lack the capacity to give knowing consent (e.g., to understand
the “who, what, where, why or how” of their sexual interaction). Incapacitation can occur
mentally or physically, from developmental disability, by alcohol or other drug use, or
blackout.

This policy also covers a person whose incapacity results from mental disability, sleep,
involuntary physical restraint, or from the ingestion of “date rape” drugs. Possession,

use and/or distribution of any of these substances, including Rohypnol, Ketamine, GHB,
Burundanga, etc. is prohibited, and administering one of these drugs to another person is a
violation of this policy.

The use of alcohol or other drugs will never function as a defense for any behavior that
violates this policy.

F. RESPONDENT
Respondent refers to a student, employee, or faculty member who allegedly violated this

policy.

6 See Wis. Stat. Chapter 948



http://www.gpo.gov/fdsys/pkg/PLAW-113pub14/pdf/P:AW-113pub14.pdf

SEXUAL HARASSMENT, DISCRIMINATION AND SEXUAL MISCONDUCT
DEFINED

Sexual misconduct is a broad term encompassing behaviors focused on sex and or
gender discrimination that may or may not be sexual in nature. Sexual misconduct

offenses prohibited by this policy include, but are not limited to: 1) Sexual harassment, 2)
Non-consensual sexual contact, or attempts to commit same, 3) Non-consensual sexual
intercourse, or attempts to commit same, 4) Sexual exploitation, 5) Relationship violence, or
6) Stalking.

1. SEXUAL HARASSMENT

a. Unwelcome conduct that is of an implicitly or overtly sexual nature, or is based on a
person’s actual or perceived sex, gender, sexual orientation, gender identity, or gender
expression.

b. Gender-based verbal or physical conduct that is sufficiently severe, persistent or pervasive
that it has the effect of unreasonably interfering with, denying, or limiting someone’s
ability to participate in or benefit from the University’s education programs, employment
and/or activities.

c. Quid Pro Quo Harassment is unwelcome sexual advances, request for sexual favors, and
other verbal or physical conduct of a sexual nature by a person having power or authority
over another constitutes sexual harassment when:

i.  Submission to such sexual conduct is made either explicitly or implicitly a term or
condition of education or employment, (including rating or evaluating an individual’s
academic [or employment] progress, development or performance; or

ii. When submission to such conduct is made a condition for access to or receiving the
benefits of any educational [or employment] program.

d. The determination of whether an environment is “hostile” must be based on the totality




c. Emotional abuse creating apprehension of bodily injury or property damage

d. Repeated telephonic, electronic, or other forms of communication — anonymously or
directly — made with the intent to intimidate, terrify, harass or threaten

6. STALKING
a. Stalking 1

i. A course of conduct (two or more acts), including any action, method, device or means
to follow, monitor, observe, surveil, threaten or communicate about a person

ii. Directed at a specific person, or indirectly through a third party
iii. On the basis of actual or perceived membership in a protected class
iv. That is unwelcome, AND
v. Would cause a reasonable person to feel fear
b. Stalking 2
i. Repetitive and menacing (purposely or knowingly causes emotional distress)
ii. Pursuit, following, harassing and/or interfering with the peace and/or safety of another
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a. Threatening or causing physical harm, extreme verbal abuse, or other conduct which
threatens or endangers the health or safety of any person

b. Discrimination, defined as actions that deprive other members of the community of
educational or employment access, benefits or opportunities on the basis of sex or
gender

c. Intimidation, defined as implied threats or acts that cause an unreasonable fear of harm in
another

d. Hazing includes any action taken or situation created, either on campus or off campus,
that is intended to produce or which may foreseeably produce unusual or necessary




MARQUETTE UNIVERSITY POLICE Title IX Coordinators

DEPARTMENT The individuals listed below make up
Reports may be made to MUPD, in person Marquette’s Title IX team. The Title IX
or via telephone: Coordinator is the designated agent of

the University responsible for overseeing
University policy, procedures and
compliance with Title IX legislation,
regulation and case law. The Title IX
Coordinator shall document all reports of
incidents of sexual harassment.

Marquette University Police Department
(Open 24/7)

749 N. 16th Street

Milwaukee, WI 53233

Emergency Phone: (414) 288-1911
Non-Emergency Phone: (414) 288-6800

The Deputy Title IX Coordinators work with the Title IX Coordinator and may act on her
behalf when so designated. Additionally, the Deputy Coordinators serve as persons to
whom reports or complaints may be reported, and can investigate complaints. Reports to
Marquette’s Title IX Coordinator and Deputy Title IX Coordinators may be made via email,
phone or in person as set forth below:

Deputy Title IX Coordinators representing the following (4) areas:



mailto:kristen.kreple@marquette.edu
mailto:Cara.Hardin@Marquette.edu
mailto:Sarah.Bobert@Marquette.edu
mailto:William.Welburn@Marquette.edu
mailto:Lynn.Mellantine@Marquette.edu
mailto:advocacy@marquette.edu






http://bulletin.marquette.edu/undergrad/academicregulations/#transcripts-official
http://www.marquette.edu/osd/policies/conduct
http://www.marquette.edu/provost/facultyhandbook
http://www.marquette.edu/hr/documents/employee-handbook.pdf
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The original finding and sanction(s) will stand if the decision is not appealed or if an appeal is
not timely.
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Marquette University shall maintain documents and other data relating to specific
complaints or other reports of sexual harassment of students, faculty and staff, regardless
of sanction, including the following:

< A copy of all written reports, and a narrative of all verbal reports of incidents involving
allegations of sexual harassment of any kind,;

= Copies of all Stay-Away Directives and documentation of receipts of the same;

« Documentation establishing that the University provided notice that the Complainant




« The Sexual Assault Treatment Center (SATC) at Aurora Sinai Medical Center is open 24 PP » e e RPR e R
hours a day. Staff there can address all issues including crisis counseling, injuries, STI
testing and treatment, pregnancy and the gathering of physical evidence, as well as
referrals for further care. All services at SATC are confidential. SATC can be reached at
414-219-5555.

« Maedical professionals at Marquette University Medical Clinic can assist you with medical
options, including evaluation and treatment for injuries and STIs, as well as pregnancy
testing. All medical services are confidential. Marquette University Medical Clinic can be
reached at 414-288-7184.

« The Healing Center offers sexual abuse survivors and their loved ones opportunities for
healing by providing support, counseling, advocacy and community education. All services
are confidential. The Healing Center can be reached at 414-671-HEAL (414-671-4325).

= Sojourner Family Peace Center provides a 24-hour domestic violence hotline and legal
emergency assistance. All services are confidential. They can be reached at 414-276-1911

e The Milwaukee LGBT Community Center is a home to the LGBT population of metro
Milwaukee, providing culturally sensitive and competent educational, social, and health
and wellness services that meet the needs of LGBT youth, adults and their allies. A
Mental Health Clinic offers certified outpatient mental health care in a confidential setting.
They can be reached at 414-271-2656.

a a

N

Staff at the following offices will assist you in filing a report to MUPD(and are required by

law to do so).

= AVictim Advocate can be reached at 414-288-5244. The advocate can provided
information about campus and community resources and support you through each step
of the process.

« Campus Ministry provides spiritual support and counseling and can be reached at 414-
288-6873. Campus ministers are available to meet with students and provide support.

« Marquette University Police Department officers are available 24/7 and can provide
assistance if you are fearful for your safety. They are located at 16th Street Parking
Structure and can be reached at 414-288-6800.

« Staff at the Gender and Sexuality Resource Center can provide you with additional
information regarding support. The Center is located in the Alum



mailto:christine.taylor@marquette.edu

How did you become aware of this incident/situation?

When did you become aware of the incident (the day you received the report)?

Please describe the incident in as much detail as possible.

Are there any other individuals to whom the complainant/victim has reported the incident? If so, please list the names, emails
and phone numbers if known.

Does the complainant/victim know you are submitting this report? Yes No

Is there supporting documentation? For example, photos, email, medical reports, video surveillance, text messages?

What type of documentation?

Who has possession of the documentation?
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