





should be reflective of my personal desire to be perceived as a competent health
care professional, cast the PA profession in a positive light, and promote
Marquette University’s positive image. | will abide by the dress attire guidelines
of the PA program.

On days when casual dress is accepted in the classroom and for online learning,
| will dress appropriately, my attire will always be neat, clean, and properly fitting,
and will adhere to the below guidelines. | understand the following are
inappropriate:

f Revealing clothing (see-through or lace shirts/clothing, spaghetti straps,
visible cleavage, short skirt/shorts, tight-fitting tops, or skin showing
between the shirt and pants).

I Hats/scarves unless worn for religious purposes.

Clothes/tattoos displaying inappropriate language or graphics.

Clothes displaying support of any political group, movement

or views, or jargon that associates the student with support of

any such group.

f  Lowe-riding pants that potentially show my underwear or skin in the
midriff/waist area.

 Bare feet.
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Classroom Behavior:

| realize that everyone learns in different ways and at different paces. Therefore,
| will be respectful when other students are asking questions in class or in remote
teaching settings. | will use the chat function of Microsoft Teams appropriately, if
allowed, and for learning purposes. | will be attentive to lecturers and participate
in discussions. | will not be disruptive during class by talking, surfing the web,
texting, or by participating in activities that are off task.

Community Behavior:

| understand that | represent not only myself but additionally the MUPA Program
in public and outside the institution. Any inappropriate behaviors at MU
sponsored events or informal gatherings where | am known to be from the
program reflect poorly on me an



assignment. | will not share information about examinations with peers or
undergraduates. | will abide by the attached test-taking guidelines for D2L and
Respondus. Please see the HESP Bulletin for the process in the event of a
violation.

Marquette PA also abides by the university’s Academic Integrity Policy and Honor Pledge.
This information can be found at: http://www.marquette.edu/provost/integrity-pledge.php

All students must complete the tutorial by Friday June 7, 2024 (completed via D2L-HESP)
if not done so already.

| understand that | have received and have access to the student Program Handbook (on
the MUPA webpage), and | agree to abide by all the policies and procedures to remain in
the MUPA program.

MU Honor Pledge:

| recognize the importance of personal integrity in all aspects of life and work. I commit
myself to truthfulness, honor, and responsibility, by which I earn the respect of others. |
support the development of good character and commit myself to uphold the highest
standards of academic integrity as an important aspect of personal integrity. My



https://bulletin.marquette.edu/healthscienceprofessional/programs/physicianassistantstudies/#:~:text=ACADEMIC%20DISMISSAL%20%2D%20ACADEMIC%20MISCONDUCT
http://www.marquette.edu/provost/integrity-pledge.php

Authorization for Disclosure of Medical Information

Student Name:

(Please Print)

Address:

City, State, Zip:

Date of Birth:

I, the above-named student, hereby grant permission to and authorize Marquette
University, through its Physician Assistant Program personnel, to maintain and provide
copies of any or all my medical records, (limited to immunizations, vaccinations, and
titers) to clinical placement facilities at which I will, or may, be placed, for evaluation
and confirmation.

This information is authorized to be released for purposes related to my studies at
Marquette University. This authorization is valid until my graduation date. | agree that a
photocopy of this authorization is as valid as the original.

This form will be collected again by the Clinical Team closer to placement of rotations.

My signature hereunder indicates that | have read, fully understand, and agree to the
terms contained in this authorization form.

Signature Date (due 6/7/2024)



MARQUETTE UNIVERSITY
PHYSICIAN ASSISTANT PROGRAM
HEALTH INSURANCE REQUIRMENTS

Students are required by the program to carry personal health insurance throughout the
duration of their studies. MU does not cover you, MUPA, or a rotation site’s employee
health in the case of injury, needle stick, infectious exposure, or illness during your
didactic or clinical year experiences.

If you do not have health insurance, you will not be eligible for placement at clinical
rotation sites, as this is a condition of your placement. You may also not participate in
the Community Clinics program in your didactic years which will directly impact your
grade in courses, and potentially your graduation.

Students can purchase health insurance through multiple avenues or from the
insurance provider of their choice.

Castle Branch
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DEFINITION OF A PHYSICIAN ASSISTANT
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DESCRIPTION OF THE PROFESSION AND HISTORICAL OVERVIEW

Physician Assistants are skilled members of the health care team who practice
medicine with supervision by licensed physicians, fulfilling a broad range of medical
services that would otherwise be provided by a physician.

The Physician Assistant (PA) profession has grown dramatically since its inception in
1965. Initially, the profession grew in response to the national problem of
maldistribution and shortage of physicians. Former medical corpsmen, highly skilled
after time spent in the military during the Vietham War era, were many of the first PAs.

New Graduates — NCCPA (2023) estimates there were approximately 178,708 people
certified and 93.7% in clinical practice as PAs.

Accredited PA Programs — 300+ Programs are accredited by the Accreditation Review
Commission on Education for the Physician Assistant (ARC-PA). The typical PA
program is 27-28 months long and requires at least two years of college and some
health care experience prior to admission. The majority of students have a BA/BS
degree and prior health care experience before admission to a PA program. While all
programs recognize the professional component of PA education with a document of
completion for the professional credential (PA-C), the terminal degree for Physician
Assistants is a Master’s Degree.

Prescribing — All 50 states, the District of Columbia, American Samoa, and Guam have
enacted laws that authorize PA prescribing.

Income — Results of the 2022 AAPA Physician Assistant Salary Survey indicate that the
median total income (salary plus bonus) for a new graduate was $
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advancing the competencies of the PA profession. The competencies were revised
again and adopted in 2020 by all organizations.

Introduction

This document defines the specific knowledge, skills, and attitudes that physician assistants
(PA) in

all clinical specialties and settings in the United States should be able to demonstrate
throughout

their careers. This set of competencies is designed to serve as a roadmap for the individual PA,
for

teams of clinicians, for health care systems, and other organizations committed to promoting the
development and maintenance of professional competencies among PAs. While some
competencies

are acquired during the PA education program, others are developed and mastered as PAs
progress

through their careers.

The PA professional competencies include seven competency domains that capture the
breadth and complexity of modern PA practice. These are: (1) knowledge for practice, (2)
interpersonal and communication skills, (3) person-centered care, (4) interprofessional
collaboration, (5) professionalism and ethics, (6) practice-based learning and quality
improvement,

and (7) society and population health. The PA competencies reflect the well-documented need
for

medical practice to focus on surveillance, patient education, prevention, and population health.
These revised competencies reflect the growing autonomy of PA decision-making within a
team-based framework and the need for additional skills in leadership and advocacy.

As PAs develop greater competency throughout their careers, they determine their level of
understanding and confidence in addressing patients’ health needs, identify knowledge and
skills

that they need to develop, and then work to acquire further knowledge and skills in these areas.
This is a lifelong process that requires discipline, self-evaluation, and commitment to learning
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1.5 Apply principles of clinical sciences to diagnose disease and utilize therapeutic
decision making, clinical problem-solving, and other evidence-based practice skills.
1.6 Adhere to standards of care, and to relevant laws, policies, and regulations that
govern the delivery of care in the United States.

1.7 Consider cost-effectiveness when allocating resources for individual patients or
population-based care.

1.8 Work effectively and efficiently in various health care delivery settings and systems
relevant to the PA’s clinical specialty.

1.9 Identify and address social determinants that affect access to care and deliver high
guality care in a value-based system.

1.10 Participate in surveillance of community resources to determine if they are
adequate to sustain and improve health.

1.11 Utilize technological advancements that decrease costs, improve quality, and
increase access to health care.

2. Interpersonal and Communication Skills

Demonstrate interpersonal and communication skills that result in the effective
exchange of information and collaboration with patients, their families, and health
professionals. PAs should be able to:

2.1 Establish meaningful therapeutic relationships with patients and families to ensure
that patients’ values and preferences are addressed and that needs, and goals are met
to deliver person-centered care.

2.2 Provide effective, equitable, understandable, respectful, quality, and culturally
competent care that is responsive to diverse cultural health beliefs and practices,
preferred languages, health literacy, and other communication needs.

2.3 Communicate effectively to elicit and provide information.

2.4 Accurately and adequately document medical information for clinical, legal, quality,
and financial purposes.

2.5 Demonstrate sensitivity, honesty, and compassion in all conversations, including
challenging discussions about death, end of life, adverse events, bad news, disclosure
of errors, and other sensitive topics.

2.6 Demonstrate emotional resilience, stability, adaptability, flexibility, and tolerance of
ambiguity.

2.7 Understand emotions, behaviors, and responses of others, which allows for effective
interpersonal interactions.

2.8 Recognize communication barriers and provide solutions.

3. Person-centered Care

Provide person-centered care that includes patient- and setting-specific assessment,
evaluation, and management and health care that is evidence-based, supports patient
safety, and advances health equity. PAs should be able to:

3.1 Gather accurate and essential information about patients through history-taking,
physical examination, and diagnostic testing.
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3.2 Elicit and acknowledge the story of the individual and apply the context of the
individual’s life to their care, such as environmental and cultural influences.

3.3 Interpret data based on patient information and preferences, current scientific
evidence, and clinical judgment to make informed decisions about diagnostic and
therapeutic interventions.

3.4 Develop, implement, and monitor effectiveness of patient management plans.
3.5 Maintain proficiency to perform safely all medical, diagnostic, and surgical
procedures considered essential for the practice specialty.

3.6 Counsel, educate, and empower patients and their families to participate in their
care and enable shared decision-making.

3.7 Refer patients appropriately, ensure continuity of care throughout transitions
between providers or settings and follow up on patient progress and outcomes.

3.8 Provide health care services to patients, families, and communities to prevent health
problems and to maintain health.

4. Interprofessional Collaboration

Demonstrate the ability to engage with a variety of other health care professionals in a
manner that optimizes safe, effective, patient- and population-centered care. PAs
should be able to:

4.1 Work effectively with other health professionals to provide collaborative, patient-
centered care while maintaining a climate of mutual respect, dignity, diversity, ethical
integrity, and trust.

4.2 Communicate effectively with colleagues and other professionals to establish and
enhance interprofessional teams.

4.3 Engage the abilities of available health professionals and associated resources to
complement the PA’s professional expertise and develop optimal strategies to enhance
patient care.

4.4 Collaborate with other professionals to integrate clinical care and public health
interventions.

4.5 Recognize when to refer patients to other disciplines to ensure that patients receive
optimal care at the right time and appropriate level.

5. Professionalism and Ethics

Demonstrate a commitment to practicing medicine in ethically and legally appropriate
ways and emphasizing professional maturity and accountability for delivering safe and
guality care to patients and populations. PAs should be able to:

5.1 Adhere to standards of care in the role of the PA in the health care team.

5.2 Demonstrate compassion, integrity, and respect for others.

5.3 Demonstrate responsiveness to patient needs that supersedes self-interest.

5.4 Show accountability to patients, society, and the PA profession.

5.5 Demonstrate cultural humility and responsiveness to a diverse patient population,
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confidentiality, patient autonomy, informed consent, business practices, and compliance
with relevant laws, policies, and regulations.

5.7 Demonstrate commitment to lifelong learning and education of students and other
health care professionals.

5.8 Demonstrate commitment to personal wellness and self-care that supports the
provision of quality patient care.

5.9 Exercise good judgment and fiscal responsibility when utilizing resources.

5.10 Demonstrate flexibility and professional civility when adapting to change.

5.11 Implement leadership practices and principles.

5.12 Demonstrate effective advocacy for the PA profession in the workplace and in
policymaking processes.

6. Practice-based Learning and Quality Improvement

Demonstrate the ability to learn and implement quality improvement practices by
engaging in
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DEPARTMENTAL EDUCATIONAL GOALS
Department of Physician Assistant Studies

Goal 1: The program supports students academically during their physician assistant
training for them to achieve their academic and professional goals.

l
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MK1: Apply principles of basic and clinical science, including anatomy, physiology,
pathophysiology, and genetics to identify, diagnose, and provide patient centered care
to healthy and ill patients.

MK2: Recognize the etiology, risk factors, epidemiology, and clinical presentation of
various medical conditions.

MK3: Appropriately select diagnostic studies to inform differential diagnosis and clinical
decision-making related to patient care.

MK4: Identify pharmacological and non-pharmacologic treatment options with risks and
benefits inclusive of patient education and counseling, in caring for health and/or ill
patients who present with various medical conditions.

2. Clinical Reasoning and Problem Solving

Graduates of the Marquette University PA program will be able to analyze

and synthesize relevant clinical, diagnostic, cultural, and contextual information
to diagnose and manage patients to include patients across the lifespan

(prenatal, infant, child, adolescent, adult, and older adult), and across settings including
pre-op, intra-op and post op, women's health and pre-natal, and psychiatric/behavioral
health patients.

CRPS1: Synthesize information acquired through all aspects of patient encounters and
the medical literature to develop appropriate differential diagnoses for acute, chronic,
and emergent health conditions.

CRPS2: Interpret data collected from diagnostic, laboratory, and imaging studies and
procedures to accurately diagnose acute, chronic, and emergent health conditions.
CRPS3: Formulate and apply health management strategies including pharmacologic
and non-pharmacologic therapies and patient education, in the prevention and
treatment of acute, chronic, rehabilitative, and emergent conditions for care across the
lifespan, pre/intra/post operative care, women'’s health care including pre-natal, and
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CTS2: Convey aspects of a patient encounter to all health care team members through
accurate and timely written and verbal communication.
CTS3: Perform procedural and clinical skills considered essential for entry into PA

practice.
CTS4: Counsel and educate patients and families from diverse backgrounds to
empower them to participate in their care and enable shared decision-making.

4. Interpersonal Skills
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PB6: Demonstrate a commitment to the PA professionalism, readiness, reflection, and
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ETHICAL AND LEGAL STANDARDS

Students must meet the highest standards of ethical and moral behavior. Applicants and
current students must meet the legal standards to be licensed to practice medicine in
the U.S., the State of Wisconsin, and the Marquette University Physician Assistant
Program's standards. Upon application to Centralized Application System for Physician
Assistant (CASPA), candidates for admission must disclose and provide a written
explanation to the Marquette University PA program of any felony offense(s),
misdemeanor offense(s), and institutional action(s) taken against them before
matriculation. This disclosure is required of all charges and convictions, including
expunged and diverted offenses. Institutional actions include, but are not limited to, Title
IX or Title VII violations, and all disciplinary actions. Further, after matriculation,
students enrolled in the Marquette PA program must immediately notify the program
chair of any arrest, charge, conviction, or institutional investigation or action occurring
thereafter. A felony conviction or failure to disclose prior or new offenses may lead to
disciplinary action, including dismissal.

ESSENTIAL SKILLS
COMMUNICATION
Students must communicate effectively, in English, in multiple formats, including verbal,

written, reading, and electronic, to understand and complete the curriculum. Students
must use effective verbal and nonverbal communication when
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COGNITIVE, INTELLECTUAL-CONCEPTUAL, INTEGRATIVE, AND QUANTITATIVE
ABILITIES

Students must be able to demonstrate academic maturity and be able to comprehend,
interpret, and synthesize, and apply technically detailed and complex medical
knowledge from formal lectures, small group problem-based and active learning
environments, and individual study of the medical literature. Students must be able to
measure, calculate, reason, analyze, synthesize, and apply information across
modalities, appreciate three-dimensional spatial relationships, and think critically to
learn to effectively diagnose and treat patients as an integral part of a health
professions team.

Students must meet the required physical and mental essential abilities in the areas of
observation and motor function.

OBSERVATION

Observation requires the functional use of visual, auditory, and somatic sensations (i.e.,
touch, pressure, pain, motion, temperature).

Students must be able to observe and actively participate in didactic and clinical
environments, including demonstrations and experiments in the basic sciences; visual
and oral presentations in lectures and labs; laboratory diagnostic and microbiologic
testing, technical skills-based training; simulations; patient encounters both at a
distance and close at hand.

Students must be able to perceive essential structures and signs of disease as
presented in the basic science / clinical courses and clinical rotations. PA students must
also be able to assess and distinguish normal from abnormal physical examination
findings.

MOTOR FUNCTION AND COORDINATION

Students must be able to demonstrate sufficient motor function and coordination that
require both gross and fine motor movements, equilibrium, and functional use of tactile,
visual, and auditory senses. Students must be able to obtain information from patients
by palpation, percussion, auscultation, or other diagnostic maneuvers; document
information elicited from patients in written histories and clinical notes; perform
fundamental laboratory tests such as urinalysis, wet mounts, fecal occult blood testing,
and other rapid diagnostic testing; execute motor movements required to provide
general care and emergency treatment for patients including cardiopulmonary
resuscitation, application of pressure to bleeding wounds, suturing, insertion of
intravenous catheters, splinting of fractures, injections, urinary catheters, lumbar
puncture, endotracheal intubation, removal of foreign bodies and abscess drainage;
attend and patrticipate in all classes, groups and activities requiring a motor component
including anatomic dissections; read and write to record, interpret or complete lecture
presentations, textbooks, ECGs, diagnostic imaging, case presentations, and Capstone
papers; complete timed demonstrations of skills and competencies by Objective
Structured Examination (OSCES) or technical assessments; provide patient care within
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a reasonable time period appropriate to the patient care setting;
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If a disability-related need for accommodations exists in the clinical environment, the
student will need to approach the program faculty well before clinical rotations, allowing
time for discussion with clinical partners to identify what reasonable accommodations
can be applied, and what limitations to reasonable accommodations may exist.

The Marquette PA program is extremely rigorous and fast-
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Francesca Johnson, Pharm.D., M.Ed 288-8570 Wednesday
Clinical Assistant Professor
Email: Francesca.johnson@marquette.edu

Jeremy Barrett, PA-C, MPAS
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Emergency Medicine, and Educational Research. Mary Jo is also the Program Director
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Program as an Adjunct Clinical Professor in 2004 and in 2010 he joined the faculty full-
time as a Clinical Assistant Professor. His areas of clinical experience include
cardiology and endocrinology. Jeremiah remains employed at the Medical College of
Wisconsin in the Division of Endocrinology where he continues to practice with a special
interest in metabolic bone disease and calcium disorders.

Clinical Associate Professor
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Clinical Associate Professor

Sarah Misustin, PA-C, MPAS

Director of Clinical Education

Email: Sarah.Misustin@marquette.edu

Sarah M. Misustin received her B.S. in Biomedical Sciences from Marquette University
in 2008 and then completed her Master’s Degree in Physician Assistant Studies at
Marquette University in 2009. She joined Marquette University Physician Assistant
Program in November 2017 as a Clinical Assistant Professor. Prior to coming to
Marquette, Sarah spent eight and a half years at Froedtert and the Medical College of
Wisconsin working in Surgical Oncology. She also spent time working in General
Surgery at several local community hospitals. Her areas of expertise include Surgical
Oncology, General Surgery and Endocrine Surgery. She was selected as the Wisconsin
PA of the year by the Wisconsin Academy of Physician Assistants in 2014.
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SECTION 1l

PHYSICIAN ASSISTANT PROGRAM
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ACADEMIC CALENDAR 2024-2026

Students are asked to review the timetable of class
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ACCREDITATION STATUS

The American Academy of Family Physicians, the American Academy of Pediatrics, the
American Academy of Physician Assistants, the American College of Physicians —
American Society of Internal Medicine, the American College of Surgeons, the
American Medical Association, and the Association of Physician Assistant Programs
cooperate with the Accreditation Review Commission on Education for the Physician
Assistant (ARC-PA) to establish, maintain, and promote appropriate standards of quality
for entry level education of physician assistants (PAs) and to provide recognition for
educational programs that meet the minimum requirements.

Physician assistants are academically and clinically prepared to provide health care
services with the direction and responsible supervision of a Doctor of Medicine or
osteopathy. The physician-PA team relationship is fundamental to the PA profession
and enhances the delivery of high-quality health care. Within the physician-PA
relationship, PAs make clinical decisions and provide a broad range of diagnostic,
therapeutic, preventive, and health maintenance services. The clinical role of PAs
includes primary and specialty care in medical and surgical practice settings. PA
practice is centered on patient care and may include educational, research, and
administrative activities.

The role of the PA demands intelligence, sound judgment, intellectual honesty,
appropriate interpersonal skills, and the capacity to react to emergencies in a calm and
reasoned manner. An attitude of respect for self and others, adherence to the concepts
of privilege and confidentiality in communicating with patients, and a commitment to the
patient’s welfare are essential attributes of the graduate PA. The professional
curriculum for PA education includes basic medical, behavioral, and social sciences;
introduction to clinical medicine and patient assessment; supervised clinical practice;
and health policy and professional practice issues.

The Department of Physician Assistant Studies at Marquette University has continuing
Program Accreditation- Probation as of October 2023. The Department will next be
evaluated in September 2025 after completing an ARC-PA site visit in April 2025.
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Program Total: 108 Credit Hours
COURSE DESCRIPTIONS
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empathic listening and responsiveness. Prereq: PHAS major; admitted to Physician
Assistant Studies

Physician Assistant Practice (PHAS 7145) 1 cr

This course emphasizes current issues facing the profession, including legal and
professional standards and how PAs fit into the healthcare system. Students will
become familiar with the history and traditions of the PA profession as well as the
current st
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patient population. This course will also help students develop communication skills to
utilize when caring for patients with developmental disorders.

The course will address methods used to deliver bad news to patients as well as safety
issues related to patients with limited English proficiency. Students will interface with
translator students to practice the clinical skills needed to use interpreters effectively
and safely during patient encounters. Students will have the opportunity to practice
skills in both scenarios during two simulated clinical experiences throughout the
semester. Lastly this course will also hone a student’s clinical skills by providing
classroom activities to practice how to approach a focused history, physical exam and
address an acute complaint in a simulated primary care outpatient setting.

Pharmacotherapeutics and Comprehensive Patient Management (PHAS 7220) 4 cr
Focuses on the development of a systematic approach to the process of solving clinical
therapeutic problems and management of comorbid diseases. Emphasizes: 1) gaining
familiarity with the medications used for commonly encountered clinical problems, and
2) exercising the thought process of rational pharmacologic management.
Accomplished through a lecture
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clerkship phase of physician assistant studies. This course is multifaceted and includes
pre-clinical experiences, case simulation(s), bedside ultrasound, clinical procedures,
and self-directed experiential learning activities. Students will investigate health
disparities and community resources, practice lumbar puncture, suturing techniques,
and wound management, demonstrate competency in suturing skills and achieve ACLS
certification while honing resiliency and teamwork. Prereq: PHAS major; admitted to PA
program.

Supervised Clinical Practice Experiences (SCPEs) (PHAS 7986) 30 cr
Various course descriptions- please see course syllabi.

Summative Clinical Assessment (PHAS 7887) 6 cr

This course is a summative assessment course offered every semester of the clinical
year which utilizes several evaluation tools throughout the clinical year to collectively
provide a comprehensive appraisal of every student’s readiness and eligibility for
graduation.

Capstone (PHAS 7997) 3 cr

The Capstone Course is a summative course that expands upon the previous courses
of PHAS 7080 Evidence-Based Practice 1, 7085 Evidence Based Practice 2. It is the
culmination of the evidence-based practice curriculum, and the research capstone is
required to be successfully completed prior to graduation.
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Unexcused absences include the following:

1) Leaving class before being excused by the instructor
2) Weddings

3) Family vacations/engagements

4) llinesses/death of non-immediate family persons

5) Car/traffic problems

6) Alarm clock problems

7) Tardiness (beyond 10 minutes will be considered an absence)
8) Employment conflicts

9) Travel arrangements

10) Child/elder care conflicts

*Unexcused absences cause the student to lose 3 percentage points (3%) from
total course points (per class) for each absence. Any partial absence is treated as
a complete absence.

Dates of unexcused absences will result in a loss of 3% grade reduction for each course
missed per the policy. The penalty of 3% final grade reduction will not be applied to
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If more than 6 absences are present in any single course (excused or unexcused),
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SUMMER 2025
N/A Memorial Day Tuesday, May 27,
2025
Tuesday, July 1, July 2-4, 2025 Monday, July 7,
2025 2025

Any absence that occurs at any time the day before a scheduled University break or
extends anytime past the scheduled return to classes is automatically an unexcused
absence. These days are considered critical days by the department and any absence
or tardiness on these days will result in a full grade lowering of the final grade for the
given course per each occurrence. Example: final grade is B+ - B.

Individual students are expected to plan accordingly as they have been given ample
information, scheduled break times, and clear expectations.

Procedures for Requesting Excused or Unexcused Absences

Any student needing to arrange any time off from any scheduled class time is to notify the
Director of Didactic Education or Program Director immediately. This may be done in
person or in an email or phone request. Notification of each instructor for classes
excused/unexcused must be done by the student to inquire about makeup work.

**Note, some courses require mandatory in person assessments (e.g., labs,
procedures, OSCEs, SIM, Clinics). These courses that have mandatory events must be
completed in-person and cannot be completed via distance learning. The inability to
complete mandatory events during the scheduled or make-up opportunity may result in
withdrawal from the course or an incomplete grade and may result in a delay of
graduation.

MUPA Recording Policy

Students may be afforded the opportunity to remotely participate in lecture-based
learning in the event of prolonged illness or missed class. This will be done using
Microsoft Teams. Each instructor will work with the student to identify if remote
participation is appropriate or not. Additionally, some courses routinely use Microsoft
Teams, even with students present in the building, for breakout rooms or group work as
part of the pedagogy of the curriculum. In all cases, presentations are not allowed to be
recorded by students. They will not be recorded for routinely missed classes due to
excused absences (i.e., illness). In rare situations, the faculty may choose to record the
lecture and will do so within Microsoft Teams. Students are not allowed to record.
Similarly, students are not allowed to use recording devices of their own to record
lectures. Any lecture, live or pre-recorded such as a Voice-Over PowerPoint, is
proprietary property of Marquette University.

Classroom Attire

Students are in a professional program where they will regularly encounter guest
lecturers from various medical disciplines and patients. As representatives of this
program, they should be aware that their outward appearances should be reflective of
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leave class, change attire, apologize to students, faculty, or staff, and may
require a meeting with the student’s advisor or Program Director. Further
occurrences following the warning will lead to formal warnings being placed in
their academic file and meeting with the Progress and Promotion

Committee. Recurrent infractions may result in professional probation or
possible dismissal.

P
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MARQUETTE UNIVERSITY
COLLEGE OF HEALTH SCIENCES
DEPARTMENT OF PHYSICIAN ASSISTANT STUDIES

INSTRUCTOR EVALUATION OF INDIVIDUAL STUDENT PROFESSIONALISM

Student Name «Last_First»

Term

Spring 20XX

Instructions for faculty: Please circle the letter that corresponds with your name.

Additional comments and examples can be written on the back of the sheet and are

required for all notations other than satisfactory.

High Pass

Pass

Low Pass

Fail

RELIABILITY AND DEPENDABILITY

Dependably and punctually completes assignments.
Arrives on time for class or lab. Follows through on
projects. Takes responsibility for personal actions and
performance.

RESILIENCE AND ADAPTABILITY

Demonstrates tolerance of stressful or changing
environments. Utilizes healthy coping strategies.
Recovers from setbacks.
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potential communication barriers and adjusts
appropriately.

HONESTY AND INTEGRITY

Has consistency of character with actions that adhere
to and are in accordance with professional and
educational standards.

Accurately attributes work and information sources.
Maintains confidentiality. Demonstrates moral
reasoning.

RESPECT AND COMPASSION

Addresses others by appropriate name or title.
Demonstrates cultural, gender, age, and racial
sensitivity. Acknowledges and respects peers and
other students. Demonstrates kindness to others and
has empathetic qualities. Respects the privacy of
others. Respectful toward instructors, and guest
lecturers. Recognizes when to close laptop and
award undivided attention to any presenter. No public
degradation of any Marquette faculty or students.

PERSONAL HEALTH/DEMEANOR &
HEALTH BEHAVIORS

Neat in grooming, dress, and hygiene. Physically
capable of performing activities. Able to identify self-
care and healthy behaviors that enable stress
management and balance.

TECHNICAL STANDARDS

Able to integrate the technical standards required by
the PA program in a meaningful and appropriate
fashion.

Advisor

Discussed with student Yes

Student Signature

No
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MUPA PUBLIC DISPLAY WITH SOCIAL MEDIA POLICY

Policy Type: Departmental-Physician Assistant Studies
Origin Date: May 19, 2011
Date Revised: July 28, 2011

Purpose:

The purpose of this policy is to provide guidelines for the proper use of public display on
social media websites, blogs, pinning, pinging, Twitter, Facebook, TikTok, LinkedIn
Google+, etc. to protect the interests of Marquette University Physician Assistant
Program and its affiliates within the University and the Community, and to protect the
program content of the Physician Assistant Faculty and Teaching.

Definitions:
1 Public Display: Includes the posting of photographs, or any information about

Marquette University Physician Assistant Studies Program, its students, faculty,
or patients through any electronic or non-electronic means including, but not
limited to, social networking sites, blogs, pinning, pinging, and tweeting.

 Marquette University Department of Physician Assistant Studies Members-all
students, faculty, staff, and administrators affiliated with the program.

 Patients: Those people in the community that the Marquette University Physician
Assistant Studies students treat or interact with in the clinical setting, on or off
campus, that contribute to the overall learning experience.

 Preceptors: Those members of the health care community who participate in
mentoring and instructing our Physician Assistant Studies students in the
community and in the classroom settings.

Introduction:

The increased use of social media by physicians, physician assistants and other health
care providers combined with the ease of finding information online can blur personal
and work identities, posing new considerations for provider professionalism in the
information age. A professional approach is imperative in this digital age to maintain
confidentiality, honesty, and trust in the medical profession. Although the ability of
physicians to use online social networks, blogs, and media sites for personal and
professional reasons should be preserved, a proactive approach is recommended that
includes actively managing one’s online presence and making informed choices about
disclosure. The development of a “dual citizenship” approach to online social media that
separates public and private personae would allow physicians to both leverage
networks for professional connections and maintain privacy in other aspects. Although
social media posts by physicians enable direct communication with readers, all posts
should be considered public and special consideration for patient privacy is necessary.
Ann Intern Med. 2011;154:560-562. www.annals.org
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Policy:

A.yln general, Marquette University Physician Assistant Studies views the public
display of information on social media and networking sites, personal websites,
blogs, newspapers, and other media positively and understands that students,
faculty, and staff use them as a medium of self-expression. However, all parties
need to understand their actions captured via images, posts, or comments can
reflect on Marquette University Physician Assistant Studies. If one chose to
identify oneself on such Internet public display venues, some readers of such
web sites or blogs may incorrectly view the person as a representative or
spokesperson of Marquette University Physician Assistant Studies.

B. Marquette University Physician Assistant Studies may from time to time establish
and maintain an organizational presence on popular social media sites and
through blogs. This presence will facilitate expanding communication
opportunities for students, faculty, staff and administrators and other members of
the community served by Marquette University Physician Assistant Studies.

C. If
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language is not to be used in such avenues. These sites are also not a
forum for personal harassment, bullying or intimidation of faculty, students,
patients, or others connected with the program. Behaviors that constitute
harassment and bullying or are considered unacceptable include but are
not limited to:

i. Derogatory comments with respect to such items as age, ancestry,
national origin, race, religion, gender, sexual orientation, marital
status, color, or disability.

ii. Derogatory comments about a person (student, faculty, or patient)
work ethic, workload, work intentions, educational intentions,
learning abilities.

iii. Comments that are sexually suggestive.

iv. Comments that are humiliating or demeaning.

v. Threats to stalk, haze or physical injure another student, faculty,
staff, or patient.

vi. See Student code of conduct and employee handbook (attached).
Do no harm to a faculty, staff, student, or patient reputation. Members of
the Marquette Physician Assistant program are not to use these sites to
personally disparage the PA program, or its students, faculty, or patients
affiliated with it. Any comments that could negatively impact the person’s
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honesty.

Faculty, administrators, staff, and students all have responsibility to take care of the
intellectual, social, spiritual, emotional, psychological, and physical condition of this
community we share. Students particularly contribute to our community through the
human connections they make, through the gifts and talents they have, and through
behavior that shows:

1. Respect for Self

The university values all its students and is deeply concerned with their total
development. Therefore, it is appropriate for the university to set expectations for
personal integrity with the aim of encouraging students to appreciate their own talents,
take themselves and their academic pursuits seriously, and enhance the quality of their
lives. The university will routinely respond to a student engaging in self-destructive
behaviors that might impede an individual’s ability to enjoy the privileges of education
and to fulfill his/her obligations as an educated leader. Students engaging in such
behaviors are also encouraged to seek help from the university community.

2. Respect for Others

One value of learning lies in understanding what knowledge can contribute to the
community. It is expected that students will be open to learning, including learning about
and respecting people and cultures different from their own. Members of the campus
community must act out of Christian charity and mutual respect to establish an
atmosphere of trust, without which there is no community. Therefore, Marquette expects
its members to behave toward one another with sensitivity, consideration,
understanding, tolerance, and an active concern for the welfare of others. The university
is particularly concerned that its members show respect for others regardless of race,
creed, gender, disability, sexual orientation, or nationality, and avoid all forms of
harassing or offensive behaviors. This is especially important in the residence halls and
other group living situations, where the sense of community is only as strong as the
members make it.

3. Respect for Property

The mission we share depends upon the responsible use of all property, including such
tangible goods as buildings, library books, equipment, and green spaces. Respect for
property also involves helping to foster a well-maintained environment: a sense of
security, tranquility, and accomplishment. This principle requires students to respect
personal and institutional property, inside and outside the Marquette community.

4. Respect for Authority

Authority derives its legitimacy from its commitment to act on behalf of the common
good. At Marquette, that authority especially resides in the officers of the university, its
faculty, administrators, staff and designated student staff members and
paraprofessionals — each of whom has been charged with responsibilities essential to
the orderly operation of the university. These people serve as leaders, and they teach
by their example what the university expects from all its members. In this respect they
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help to define the atmosphere which supports and fosters our common mission.
Additionally, these people provide structure to preserve the well-being and freedom of
community members and an orderly environment in which all can develop. The
successful exercise of authority depends in part on the respect it enjoys from the
community it serves.

5. Honesty

Marquette’s educational mission reflects a commitment to the development of the whole
person. As a university, love of the truth is at the center of our enterprise: this ideal is
lived out through the virtues of truthfulness, honesty, and personal honor. While at
Marquette University, students are expected to demonstrate the personal characteristics
of honesty and integrity in all aspects of their campus life, both inside and outside the
classroom. These qualities, which are congruent with our community values and
aspirations, are integral parts of daily life on campus. To assure their place in the
campus ethos, these qualities are demonstrated, supported, and celebrated through our
examples, actions and reflections on our experiences.

Student Conduct Code and Procedures

Marquette University is committed to respecting the rights of all who are associated with
it and to encourage each member of the Marquette community to be responsible as a
citizen. However, a student or a recognized student group may be subject to disciplinary
action, if it is established that the individual or the group was involved in acts or deeds
that (1) prohibit the exercise of, interfere with or in any way restrict the rights and
privileges of others; (2) violate university policy; (3) create a danger or threat of danger
to other persons within the university community or interfere with the normal functions
and operations of the university; (4) violate existing intercollegiate athletic conference or
NCAA rules and regulations as they pertain to the operation of the Marquette Division |
athletic program; and/or (5) violate existing federal, state, county and municipal laws or
ordinances.

The specific student conduct procedures are contained here. Students seeking
additional information should contact the Office of Student Development at (414) 288-
1412.

Policy and Procedure of Social Media for Physician Assistant Students

Physician Assistant Students, as well as health care providers, must recognize that
actions online and content posted via social media avenues may negatively affect their
reputations among mentors, instructors, patients, and colleagues, and may have
consequences for their medical careers (particularly for those in training), and can
undermine educational and public trust in the medical profession.

Students who communicate unprofessionally or disclose protected medical information
on any of the social media sites will be brought before the Progress and Promotion
committed for review and disciplinary action which may include remediation, delayed
graduation, or other appropriate sanctions up to, and including, dismissal from the
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program. Please see the Professionalism Code in the Student Handbook. Please see
the attached articles for additional information and resources.

MARQUETTE UNIVERSITY CRIMINAL BACKGROUND CHECK POLICY
Students are required to participate in criminal and caregiver background checks.
These background checks are required by all clinical placement facilities. If students
are aware of any legal issues that may interfere with their abilities to meet the
requirements of the program, they MUST bring these to the attention of the Program
Director and Chair immediately. Students are required to complete the appropriate
criminal and caregiver background checks according to the program’s deadlines each
year using Castle Branch. The PA website provides access for the student to complete
and pay for the background check. Failure to complete the background checks
according to the program’s timeline may result in meeting with the Progress and
Promotion Committee and could result in a delay in the program, a delay in graduation,
or dismissal.

ALCOHOL AND ILLICIT DRUG USE POLICY
The Marquette University Physician Assistant Department is committed to protecting the
health, safety, and welfare of students, staff, and patients that are involved in the
education of PA students. We must assure that a drug-free workplace is maintained
and that University students perform their duties unimpaired by the effects of drugs or
alcohol.

Signs and symptoms of possible substance-related impairment include but are not
limited to odor of alcohol or cannabis (marijuana) on the student, slurred or incoherent
speech, a change in personality, and a decline in academic performance. If, in the
judgment of the instructor, preceptor, or supervisor, it is determined that the student is
impaired, he/she will be asked to be tested immediately (alcohol and illicit drug screen).
In addition, testing may include a breathalyzer test. The student will then be asked to
obtain transportation to leave the clinical site or classroom. Possession of alcohol or
drugs are not allowed on any Marquette Academic facility. Any positive result or
suspected use will result in a mandated meeting with the P&P committee for
professional misconduct.

Students must obtain a drug screen according to the program’s outlined guidelines prior
to starting the clinical year. Any positive drug screen, whether random or for cause, or
conviction of a substance related infraction, or a positive Blood Alcohol Concentration
(BAC) or equivalent in a clinical scenario or classroom setting, results in immediate
dismissal from the program without academic review. Exceptions are only made if the
student communicates upfront with the Program if any positive results are expected and
for what reasons.

The student may petition for re-admission ONLY upon documentation of a diagnosis of
substance dependence, successfully treated, in remission and with the specific
recommendation of the attending physician. Such readmission is conditional on the
student’s acceptance that a relapse/recurrence/re-offense will again result in automatic
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HEALTH INSURANCE & HEALTH MAINTENANCE POLICIES

HEALTH INSURANCE POLICY

Students are required by Marquette University Physician Assistant Program to carry
personal health insurance throughout the duration of their studies. You are not covered
by Marquette University or a rotation site’s employee health policy in the case of an
injury, needle stick, or illness during your didactic or clinical year experiences.

If you do not have health insurance, you will not be eligible for placement at clinical
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IMMUNIZATIONS AND HEALTH MAINTENANCE POLICY
All students MUST be up to date with all immunizations and health maintenance requirements.

Failure to comply will result in the inability to begin the program or participate in the
experiential learning components of the program which start in the didactic year. If unable
to participate, students will receive an incomplete in the class and be unable to progress
in the program, and thus will be dismissed. Students must keep up to date on annual
requirements to continue in the program and for the clerkship experiences in the clinical
year. Failure to keep up to date may delay graduation or result in dismissal from the
program. Please note, some immunization requirements change, and the program will
provide timely updates of the necessary requirements.
***Disclosure of Medical Information Release form must be signed and on file.

IMMUNIZATIONS AND HEALTH MAINTENANCE POLICY REQUIREMENTS:
The students are required to provide proof of their up-to-date immunizations, titers, and annual
health maintenance assessments for all of the following. All documentation should be uploaded
to CastleBranch. More instructions regarding CastleBranch will be provided.
1. Titer Requirements:
* Hepatitis B
* Varicella* (If applicable — see Varivax below)
* MMR* (If applicable — see MMR below)
2. Immunization Requirements
Adult Tdap . MUST have received 1 dose of Tdap in adult life.

If Tdap not previously received as an adult — must obtain
Tdap, regardless of date of last Td booster. Thereafter, Td
every 10 years.

Td
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Personnel/Recommendations of the Advisory Committee on Immunization Practices (ACIP) for
additional detailed immunization recommendations.

3. Annual Requirements
Students are required to have a TB test ANNUALLY

TB Test Requirements

If the Quantiferon Gold or Mantoux skin TB Test is
Positive, you must provide the date the test was positive
and a negative chest x-ray report. Thereafter an
ANNUAL Periodic Health Assessment Form must be
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MARQUETTE UNIVERSITY COLLEGE OF HEALTH SCIENCES PHYSICIAN
ASSISTANT STUDIES PROGRAM

Required Annual Physical Screening Exam

Student Name
| verify that the above student is:
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MUPA STUDIES INCIDENTAL FINDINGS POLICY

Incidental Findings

It is possible that during a student’s course of study, incidental medical findings may be
noted on physical exam or by using diagnostic medical technology. These incidental
findings may include previously known or previously unknown pathological findings or
normal variants. These discoveries may occur in physical examination, point of care
ultrasound, or laboratory sessions, among other educational settings. When an
incidental finding is noted, faculty should maintain confidentiality and instruct the student
to follow up with his/her primary care provider, student health, or emergency services,
as indicated for diagnosis and consideration of management. It is important to note that
the Marquette PA Program Faculty, the Program Director, and the Medical Director are
not allowed to provide care or access to the student’s health records unless in the event
of an emergency but may facilitate referrals to health facilities.

MUPA INFECTIOUS DISEASE POLICY
Due to the nature of Physician Assistant training, there is the potential of exposure
to infectious or environmental contacts that may lead to disease while on
clerkship. Students should employ risk mitigation and prevention strategies such
as performing hand hygiene, wearing personal protective equipment when there is
an expectation of possible exposure to an infectious disease or material, following
cough etiquette (covering your cough), proper handling of sharps, proper and
regular cleaning of stethoscope, white lab coat, scrubs, and fabric face coverings.
CDC standard precautions should be followed:
https://www.cdc.gov/infectioncontrol/basics/standard-precautions.html

If a student considers himself/herself high risk for exposure, contraction, or
complications from contact with patients who have infectious diseases or
patients for whom high clinical suspicion for infection exists, the student needs
to bring forward concerns to the program and clinical education team who will
then help to guide the student on proceeding forward. The student will be
expected to work with the clinical team and preceptors on setting expectations
for specific rotations. Acquisition of an infectious or environmental disease may
impact student learning activities during the didactic or clinical phase of training.
Should a student contract an infectious disease, he/she may need to be cleared
by his/her health care provider prior to continuing with the PA program course of
studies, and additionally, the student must be able to meet MU PA technical
standards. Based upon the degree and outcomes of any infectious exposure or
disease, a student’s continued participation in clinical activities may be delayed
or prevented. This may delay graduation from the program.

The student is financially responsible for any costs incurred secondary to
infectious exposures or disease.
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EXPOSURE or ILLNESS

It is your responsibility as a Marquette University student to protect the health and
safety of our community in this course. The University has mandated relevant
vaccinations for all students.

If you are symptomatic, you can go back to your normal activities when, for at least 24
hours, both are true:

1 Your symptoms are getting better overall, and
1 You have not had a fever (and are not using fever-reducing medication).

When you return to your normal activities, take added precautions over the next five
days, such as hand hygiene and wearing a mask. Remember that you may still be able
to spread the virus that made you sick, even if you are feeling better. You are likely to
be less contagious at this time, depending on factors like how long or sick you were.

If you develop a fever or you start to feel worse after you have gone back to normal
activities, stay home and away from others again until, for at least 24 hours, both are
true: your symptoms are improving overall, and you have not had a fever (and are not
using fever-reducing medication). Then, take added precautions for the next five days.

The PA Program will work with students who are required to isolate due to illness to
complete work.

EXPOSURE POLICY

Anytime a student is exposed to any health hazard that might compromise or put them
at risk (e.g., blood contamination, infectious diseases) a report needs to be filed in the
student’s record in the program department.

This is an OSHA requirement. A student must report any possible exposure to the
preceptor or delegate, however insignificant you might think it is. The Program Director
or Director of Clinical Education must also be contacted as soon as possible.

All students with exposures MUST go to employee health/occupational health or the

Emergency Room if after hours and follow their instructions. The CDC has published
recommendations regarding Bloodborne Infectious Diseases: HIV/AIDS, Hepatitis B,

and Hepatitis C (http://www.cdc.gov/niosh/topics/bbp/).

Marquette University Medical Clinic on Marquette’s campus has offered to be a
resource for questions.

The student will have a copy of each form in their folders before going out to any clinical
site. The student is to make a copy of the forms for their own personal

records. Any costs incurred are the responsibility of the student. Any questions
or concerns are to be directed to the Director of Clinical Education or PA Program
Chair. Send a copy of the Exposure Incident Report to the PA Program to
Mary.Workman@marquette.edu
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MARQUETTE UNIVERSITY
PHYSICIAN ASSISTANT STUDIES
Department Fax: 414-288-7951

EXPOSURE INCIDENT REPORT

To Be Completed by Student and Reviewed with the Faculty or
Preceptor

Student Date
Home Phone Date of Birth
Exposure Date Exposure Time

Where did the incident occur?

Nature of incident: Check appropriate box.
Pathogen: []1Blood [ 1 Chemical
[ 1 Body Fluid
[] Airborne

Describe details of incident:

Describe what task(s) were being performed when the exposure occurred:

Were you wearing Personal Protective Equipment (PPE)? Yes No
If yes, list
Did the PPE fail? Yes No If yes, explain how:

To what fluids were you exposed?

What parts of your body became exposed?

Was this a puncture wound? Yes No
If yes, what was the object?

Where did it penetrate your body?

Was any fluid injected into your body? Yes No
If yes, what fluid? How much?
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Latex Allergy

Latex products are extremely common in the medical environment. Students with a
history of latex allergy are at risk for future severe reactions upon exposure to latex
products. These include: local reaction, eye/nose itching or watering eyes,
gastrointestinal symptoms (pain, nausea, vomiting, diarrhea), constricted sensation in
the throat, dyspnea (difficulty breathing), generalized urticaria with angioedema (tissue
swelling) and/or anaphylaxis (cardiovascular collapse).

Any student with a known latex allergy, or having or describing symptoms consistent
with latex allergy, is advised to consult a qualified allergist for evaluation. Such
evaluation is at the student’s expense. Any student found to be latex allergic must
determine whether to continue with clinical training, acknowledging the risk of becoming
ill even if reasonable precautions are taken and accommodations are made.

If such a student elects to continue in training, the student must realize that he/she
assumes any responsibility and risk posed by allergic reactions, which can range from
mild symptoms to anaphylaxis and death. In the event such an allergy is present, either
intentional or inadvertent exposure to latex and related products may lead to these
consequences.

Full Name:

Date of Birth: Gender:
LATEX Allergy: __ Yes No
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ACADEMIC PROGRESS POLICIES

PHAS TEST TAKING/ASSESSMENT POLICY
1. Students are expected to take all course examinations/OSCEs/Assessments at the
scheduled times, whether in person or virtual. Dates and times of the scheduled
assessments are fixed and nonnegotiable but may be changed at the discretion of
the program facu
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b. For virtual exams, students must secure a quiet, well-lit area with no
background disruptions. Respondus MONITOR will be required.
2. Students must have a computer available to take all exams with a working
microphone and webcam.
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actions may include probation with conditional promotion, or dismissal from the
program.
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REMEDIATION FOR PHYSICIAN ASSISTANT STUDIES STUDENTS
PHAS and BISC COURSES POLICY

Definition:

Within a course (PHAS or BISC courses), an instructor may use several evaluation tools
(such as exams, OSCEs, paper case, reflection essays) to determine a course

grade. Within this framework, a student may perform below the required academic
standards (70%) in certain content or task areas on these assessments. In such
circumstances, specific content areas may require remediation to allow a student to
demonstrate success for the content areas. The goal of remediation is not only for
students to demonstrate achievement of academic standards, but to shape their
learning around the content areas and task areas they may be struggling with. The
program is committed to working with students on learning styles, test taking strategies
and in developing ways to enhance their learning when remediation is required.

Process:

Remediation will occur whenever a student achieves less than a “C” (70%) grade on
any particular assessment. The student MUST contact the course instructor and inquire
about remediation within 48 hours of release of the exam grade if a grade if less than
“C” (70%) is achieved, as stated in the course syllabi and PA student didactic
handbook. Failure to contact the professor or instructor within this time frame will result
in a mandatory meeting with the Progress and Promotion Committee for PA Studies.
The instructor will meet with the student to review content and task areas that were not
achieved or where the student struggled. The instructor and Director(s) of Education will
decide on a remediation format and timeline for reassessment. This may entail re-taking
a comparable evaluation assessm