University Staff Senate Minutes
February 27, 2023, 11:00-1:00 p.m.
Raynor Memorial Library, Beaumier Suite C and virtual

Present:

Elected representatives:

Amber Jensen, Calley Hostad, Kirsten Boeh, Molly Eldridge, Jack Bartelt, Chris Bartolone, Maria
Cooper, Robin Cork, Melissa Econom, Latrice Harris-Collins, Molly Eldridge, RédlipEloirdge,

202


https://marq.sharepoint.com/:v:/t/UniversityStaffSenateUSS/EX6kEShDhGFLuEc8jpABlOEBjIk0tL_AluBYV4fJzAKTSQ
/strategic-planning/strategic-plan-overview.php
/strategic-planning/campus-master-plan.php

Graduate and online programs
Student success

Stewardship of Resources
Research

One measure of the amount of research done on campus is
created by looking at a rough estimate of research and
development expenditures. These funds include both internal and
external funds, donors and grant funds.

In FY 2009 MU was sitting at about $10 Million of research and
development expenditures. In FY 2015 we were at $25 Million,
and in FY 2022 we reported $40 Million. This number is annually
reported to the federal government and is publicly available.
Marquette’s goal is to hit $50 Million. However, the number itself
isn’t what is important, but rather what is done with that money
in terms of supporting research.
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/human-resources/employees/tuition-remission-ineligible-programs.php
/human-resources/employees/tuition-remission-ineligible-programs.php

= MU needs to be clearer to current and future employees about what the
tuition remission really means.

= HR doesn’t believe this really falls under their wheelhouse as those
programs belong to academic units, and so with budgets they are held
accountable to.

O Question from the group: Is HR using this benefit to encourage new staff and
faculty to come to Marquette instead of selecting a competitor institution, but
delivering a bait and switch instead?

= Adesire to clarify the messaging and have some transparency around
what this benefit really means for Marquette employees.
= Nice to think colleges will work individually with folks on this.

O Question from the group: Why can’t Marquette have the employee pay the
amount of the additional cost for those third-party partner offerings to make up
the difference?

= A goal for USS to come up with solutions instead of just identifying issues.
= Notallo


/purchasing/surplus.php
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0 June 15, 2023, Christine Fleming
o0 July 20, 2023, Robin Cork

The meeting adjourned at 12:15 pm.



